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1. Overview on Indonesia’s Economic and Investment Climate

Indonesia is the world’s fourth most populous country in the world with 270 million population. It
is the world’s 10th largest economy in terms of purchasing power parity, and a member of the G-
20 with a vast natural resource. The country has a growing domestic economy and an enviable

demographic projection.

Indonesia has made enormous gains in poverty reduction by successfully cutting the poverty rate
more than half since 1999 to 9.78% in 2020. Indonesia was the second-fastest growing economy
in G-20 from 2012 until the COVID-19 outbreak hit in 2020. It is, however, ranked third after China
and South Korea in terms of economic growth among G-20 economics according to Bloomberg
data collected in September 2020.

Indonesia’s economy was disrupted in 2020 with a negative growth of 2.1% from 2019 (5.0%
YoY). This is the first contraction experienced by Indonesia since the Asian financial crisis of
1997-1998. The World Bank, however, has forecasted that the Indonesian economy would
rebound by 4.4% in 2021.

Backlashes of the COVID-19 pandemic have, undoubtedly, forced the Indonesian government to
make efforts to curb such bleak outcomes, one of which by engaging in major economic reforms
through the issuance of Law No. 11 of 2020 on Job Creation (Omnibus Law). The Omnibus Law
and its implementing regulations intend to intensify Indonesia’s economic attractiveness and
accelerate the economic recovery by lowering corporate taxes, reorganizing rigid employment
laws, simplifying business licensing system, and reducing bureaucratic and regulatory barriers to
investment. The regulations also provide a basis to promote many sectors, including healthcare
services, technology, and telecommunication. In addition, the country’s emerging e-commerce is
unveiling more entrepreneurial dispositions, also building a basis to overcome challenges of the

industry 4.0.

According to the Strategic Investment Planning for 2020 — 2024 of BAPPENAS (the National
Development Planning Agency), the government would focus on the expansion and development
of several major business sectors, including (i) infrastructure, (ii) agriculture, (ii) manufacturing,

(iv) maritime, also (v) tourism, special economic zones, and industrial parks.
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2. Legal Overview on Doing Business in Indonesia

2.1 Types of Business Entity
There are many types of business entities recognized under the Indonesian Law. For this legal
guide, we will address the most common entities used by foreign businesses to enter the
Indonesian market: (i) Representative Offices and (ii) Limited Liability Companies.

A. Representative Offices: Establishing a representative office could be a viable option for a
foreign investor to have the local presence in Indonesia. Three general types of representative
offices are Foreign Company Representative Office/ Kantor Perwakilan Perusahaan Asing
(KPPA), Foreign Trade Representative Office/ Kantor Perwakilan Perusahaan Perdagangan
Asing (KP3A), and Construction Service Provider Representative Office/ Badan Usaha Jasa
Konstruksi Asing (BUJKA).

KPPA and KP3A are licensed offices set up in Indonesia by foreign companies. They are not
construed as legal entities and have limited permitted activities, which include market
exploration and liaison activities (i.e., acting as the local contact to connect the overseas head
office with the Indonesia parties). It is important to note that KPPA and KP3A are strictly

restricted from undertaking trading activities and generating revenues in Indonesia.

BUJKA is established for the specific purpose of entering into a joint operation agreement to
engage in construction and construction consulting services with an Indonesian entity. Unlike
KPPA and KP3A, BUJKA is allowed to carry out profit-making operations. Consequently, the
regulatory requirements for establishing BUJKA are comparable to that of a licensed

Indonesian construction service company, with some differences in the licensing process.

B. Limited Liability Companies: In terms of direct investment, Indonesian companies are

categorized as follows:

i. Foreign Capital Investment Company/ Perusahaan Modal Asing (“PMA Company”):

A company that has foreign shareholding.

ii. Domestic capital investment company/ Perusahaan Modal Dalam Negeri (“PMDN

Company”): A company that only has domestic shareholding.
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PMA and PMDN companies are registered to the Ministry of Law and Human Rights (MOLHR)
and the Online Single Submission (OSS) system. The OSS system, currently managed by the
Ministry of Investment, is previously known as BKPM (the Indonesian Investment Coordinating
Board), which provides an integrated business licensing system unifying the relevant licensing
authorities under the central government.

In practice, a foreign company planning to carry out business activities that are open for foreign
investment could establish a PMA Company, or acquire shares of an Indonesian company. In
limited areas such as the upstream oil and gas, and construction services, a foreign entity should

be licensed to carry out business in Indonesia.

Minimum Required Shareholders: Please note that the Company Law require any PMA or

PMDN company to have, at least, two shareholders. However, the Omnibus Law exempts micro
and small enterprises from the requirement and allows them to establish a limited liability
company with only one shareholder. Please note that a micro or small enterprise can only be
established as a PMDN. A PMA Company will be considered as a large-scale company, which

must fulfill the minimum requirement of two shareholders.

2.2 Establishing Business Entity
A. General Procedure and Requirement for Establishing a Representative Office
General procedure: The following are steps to be undertaken in order to establish a

representative office in Indonesia:
(i)  Preparing the documents for the representative office’s establishment (legalized by the
Indonesian Embassy of the principal office);
(i)  Renting the office in Indonesia;
(i)  Appointing the Head of Representative Office;
(iv)  Applying to the Online Single Submission (“OSS”) system to obtain the Business
Identification Number/ Nomor Induk Berusaha (“NIB”), and relevant licenses;
(v)  Applying for the taxpayer identification number/ Nomor Pokok Wajib Pajak (“NPWP”) to
the relevant tax office;
(vi)  Opening an Indonesian bank account for the operational purposes; and
(vii)  Submitting the licensing application to the Minister of Public Works and Housing (“MPWH”)

for a BUJKA representative office.
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Capital Requirement: The prevailing law does not stipulate any capital investment requirement

for the establishment of KPPA or KP3A, while MPWH specifies the annual sales and capital
requirement for a BUJKA establishment.
Approximate Time Frame: The establishment of a representative office takes approximately one

to two months from the document preparation until it is ready for operation.

B. General Procedure and Requirement for Establishing a PMA Company

General Procedure: A foreign investor needs to carry out the following steps:

() Reserving the company name to MOLHR;
(i) Analyzing proposed business activities of the PMA Company;
(i) Preparing drafts of the deed of establishment and articles of association, and the deed
execution of the PMA Company before a public notary;
(iv) Obtaining MOLHR'’s ratification through the electronic filing system;
(v) Applying to the OSS system to obtain NIB;
(vi) Applying for NPWP to the relevant tax office;
(vii) Opening an Indonesian bank account for the company operation and share capital deposit;
(viii) Obtaining the Taxable Entrepreneur Confirmation/ Surat Pengukuhan Pengusaha Kena
Pajak (SPPKP)

(ix) Obtaining the business licenses and fulfilling the business requirement, as applicable.

Minimum Capital Requirement: Pursuant to BKPM Regulation No. 4 of 2021 on Guidance and

Procedure on Risk-Based Business Licensing Services and Investment Facility, a PMA Company
must have a minimum paid-up capital of IDR 10 billion, also fulfill the investment commitment
(excluding the lands and buildings) of IDR 10 billion (or around USD 700,000).

Approximate Time Frame: The establishment of a PMA Company takes approximately two to

three months from the document preparation until it is ready for operation. However, the time
frame may vary depending on the business, subject to the document processing as required by

the relevant authorities.

2.3 Government Authorities
Generally, BKPM is responsible for the processing and issuance of the approvals and/ or licenses
for all foreign investments, except those in the banking and financial sector. Under the new regime,

the business licenses are issued through the integrated OSS system.
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2.4 Business Licensing Changes Under the Omnibus Law

The Indonesian government has promulgated Law No. 11 of 2020 on the Job Creation (Omnibus
Law or Law 11/2020) since 2 November 2020. The Omnibus Law has made significant changes
to the Indonesia investment ecosystem and licensing regime by establishing new provisions and

amending 78 (seventy-eight) existing laws (see the complete list of the amended laws here).

A. General Overview of Risk-Based Business Licensing

The Omnibus Law introduces substantial changes to reorganize and simplify the licensing
requirement and procedure. The law has even removed the licensing prerequisites for certain
businesses, further stipulated under Government Regulation No. 5 of 2021 on Investment
Business Fields (GR 5/2021).

Unlike the previous regime, the requisite licenses for each business are based on the risks and
potential risks posed by the activities. Business activities are now categorized into three risk
categories, (i) Low Risk, (i) Medium Risk (i.e., Medium-Low and Medium-High Risk), and (iii) High
Risk.

Business licensing requirements based on the risk classifications are detailed as follows:

Risk Level Business Licensing Document

Low Risk = Businesses are required to obtain Business Identification Numbers/
Nomor Induk Berusaha (NIB) to commence their operational and
commercial activities.

= NIB also applies as, among others: (i) the Indonesian National
Standards/ Standar Nasional Indonesia (SNI); and/or (ii) the halal
guarantee statements (for low-risk, small and medium enterprises);
the ldentification Number/ Angka Pengenal Impor, the Customs
Access Right/ Hak Akses Kepabeanan, and the Environmental
Management and Monitoring Capability Statement Letter/ Surat
Pernyataan Kesanggupan Pengelolaan dan Pemantauan

Lingkungan Hidup.

Medium-Low Risk = Businesses are required to obtain (i) NIB; and (i) a Standard
Certificate/ Sertifikat Standar prior to commencing their business

operation.
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= The Standard Certificate is an independent statement of compliance
with the standard requirements submitted through the Online Single
Submission (“OSS”) system (Art. 13 (1) jo. Art. 13 (2) of GR 5/2021).

Medium-High Risk | = Businesses are required to obtain (i) NIB; and (i) Unverified

Certificate of Standards to commence their preparation stage
operations (e.g., procurement of the property, recruitment of
employees, fulfillment of pre-business requirements, etc.).

= The company can begin their commercial stage of operations once
the central or relevant regional government has issued a verified
standard certificate, based on the compliance with the standards of
business activity implementation (Art. 14 (1) jo. Art. 14 (2) of GR
5/2021).

High-Risk = Businesses are required to obtain (i) NIB, (ii) Business License; and,

if necessary, (iii) Standard Certificate.
= The license is issued once the business has fulfilled certain
conditions and verifications set out by the central or regional

government, which may include an environmental impact analysis.

Sectors to Implement Risk-Based Licensing: The following are 16 (sixteen) business sectors

that implement risk-based business licensing:

i. Maritime affairs and Fishery; X. Health, Drugs, and Foods;

ii. Agriculture; xi. Education and Culture;

iii. Environment and Forestry; xii. Tourism;

iv. Energy and Mineral Resources; xiii. Religious affairs business;

v. Nuclear Power; xiv. Post, Telecommunication,
vi. Industry; Broadcasting, and Electronic System
vii. Trade; businesses and transactions;

viii. Public Works and Housing; xv. Defense and Security; and

ix. Transportation; xvi. Manpower

Impacts on the Existing Businesses: Any existing business already obtaining an effective

business license will not be affected. However, businesses not yet fulfilling their commitments

and having non-effective licenses will have to adjust their compliance, as their license applications

will now be processed in accordance with GR 5/2021.
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B. Positive Investment List

The Indonesian government has issued Presidential Regulation (“PR”) No. 10 of 2021 on the
Investment Business Field amended by PR No. 49 of 2021 (“PR 10/2021” or “Positive List”)
as the implementing regulation of Omnibus Law.

PR 10/2021 replaced and revoked PR No. 44 of 2016 on Lists of Business Fields That Are Closed
and Open with Conditions to Investment known as the Negative Investment List. The Positive
List features a significant change by opening up numerous business sectors previously closed

or restricted for foreign investment.

Under the Positive List, all business sectors are now open for investment except certain
businesses that are completely closed to investments or specifically reserved for the central
government with no third-party cooperation allowed. PR 10/2021 classifies business activities

into the following categories:

i. Closed business sectors: This category, which consists of business activities that are
closed for investment, includes, among others, cultivation of narcotics, any form of gambling
and/or casino business, fishing of CITES (the Convention on International Trade in
Endangered Species of Wild Fauna and Flora) species, chemical weapon manufacturing,

and coral extraction business.

Additionally, public service or strategic defense-and-security businesses can only be carried
out by the central government and is closed to any cooperation with either domestic or

foreign parties.

ii. Investment priority sectors listed in Appendix | of PR 10/2021: A total of 246 prioritized
business activities are listed under the investment priority sectors. As confirmed by the
relevant government authorities, the business sectors listed under this category are open

for 100% foreign direct investment.
Each business in the list can enjoy fiscal and non-fiscal incentives, including tax

allowances/holidays; import-duty exemption; ease of business licensing, immigration, and

employment matters; as available under the applicable laws.
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Businesses reserved for, or, requiring partnership with Cooperatives and Micro,
Small, Medium Enterprise (“CMSME”): A total of 106 business activities in this category
are listed in Appendix Il of PR 10/2021. All businesses reserved for CMSMEs are restricted
from foreign ownership. Meanwhile, a PMA Company can conduct a partnership with a
CMSME on several businesses the government intends to include in the global value chain.

Businesses conditionally open to investment: In general, businesses in this list are those
(i) entirely reserved for domestic investors; (i) restricted from foreign capital ownership; (iii)
requiring special licensing; or (iv) closely monitored and stringently regulated, subject to

other regulations in the management and monitoring of alcoholic beverages.

Notwithstanding the ease of doing business introduced by the Omnibus Law, prospective

investors are strongly suggested to obtain professional advices on how the business field of a

particular proposed investment is categorized.

3. General Taxation
Tax in Indonesia is generally regulated under the following laws and regulations:

Law No. 6 of 1983 on General Provisions and Guidelines on Tax, as amended several
times, most recently by Law No. 11 of 2021 (“KUP Law”);

Law No. 7 of 1983 regarding Income Tax, as amended several times, most recently by Law
No. 11 of 2021 (“Income Tax Law”);

Law No. 8 of 1983 on Value Added Tax (“VAT”) for Services and Goods, and Sales Tax
for Luxury Goods, as amended several times, lastly by Law No. 11 of 2021 (“VAT Law”);
Law No. 12 of 1994 on Land and Building Tax Law; and

Law No. 28 of 2009 on Regional Tax and Retribution Law, as amended by Law No. 11 of
2021.

3.1 Tax Authorities

Most of Indonesian taxes are centrally administered by the Directorate General of Taxes (“DGT”)

under the Minister of Finance (“MoF”), except the regional taxes that are administered and

collected by the regional governments.
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DGT formulates the technical guidelines and procedures for the implementation of the Indonesian
fiscal policy. In this regard, DGT has various units that administer taxpayer obligations (i.e.,
monitoring tax compliance, collecting tax, counselling, and conducting tax audits). An account
representative from the tax office will be assigned to serve each taxpayer.

3.2 Business Taxation

The principal taxes applicable to Indonesian Permanent Establishment (PE) of foreign companies
doing business in Indonesia consist of CIT, branch profit tax, Withholding Tax (i.e., PPh 21, PPh
22, PPh 23, PPh 26, and the Final PPh (“Withholding Tax”)), Value Added Tax (“VAT”) and
Luxury-Goods Sales Tax (“LGST”), and various other indirect levies including Land and Building

Tax, the regional taxes, and duty stamp.

It is important to note that any foreign company intending to invest in Indonesia should obtain

detailed tax advices from accredited Indonesian tax consultants.

3.3 Taxes on Individual

Taxes applicable for individual taxpayers consist of, among others, Withholding Tax, the land-
and-building tax/ Pajak Bumi dan Bangunan (PBB), Land and Building Acquisition Duty/ Bea
Perolehan Hak atas Tanah dan Bangunan (BPHTB), VAT, LGST, and duty stamp.

3.4 Tax Facilities during COVID-19 Pandemic
The Coronavirus Disease 2019 (COVID-19) pandemic has affected the Indonesia economy. In
response to the economic effect of the pandemic, the Indonesian government has issued various

regulations to provide income tax and VAT incentives to taxpayers to support businesses and

individuals.
No Regulation Remark
1. | MoF Regulation | The tax incentives valid until December 2021 are as follows:

No0.9/PMK.03/2021 as | = PPh 21 for employees earning an annual regular income not
amended by MoF | exceeding IDR 200 million will be borne by the government.
Regulation » PPh 22 on imports by eligible taxpayers will be exempted.
No.82/PMK.03/ 2021 | = PPh 25 monthly Income Tax instalment of eligible taxpayers
(“PMK-09”) will be reduced by 50%.

» The 0.5% final tax regime under Government Regulation

No.23 Year 2018 will be borne by the government.
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» Final Income Tax on the construction income of taxpayers

under the Acceleration Program to Improve Utilisation of
Irrigation Water will be borne by the Government.
Preliminary VAT refund will be available to eligible taxpayers

requesting a refund in a maximum amount of IDR 5 billion.

MoF
No.103/PMK.010/2021

that revokes the

Regulation

The government will bear VAT applicable to any landed house
or residential unit with (i) selling price under IDR 5 billion; or
(i) any new landed house or residential unit delivered first-
hand by the developer in a ready-to-use condition.

The period of the facility period is extended to December 2021
(it lasted from March to August 2021).

The Indonesian government will bear any VAT applied to retail
merchants for renting business spaces or buildings in 2021
Fiscal Year.

This incentive is enjoyed by entrepreneurs who deliver
goods/services to final consumers as part of their retail
business. This includes stand-alone shops/outlets located in
shopping centres, shopping complexes, apartment facilities,
hotels, hospitals, educational facilities, public transportation
facilities, office facilities, and public markets. The landlords of
tenants enjoying the incentive must (i) provide the specific VAT
invoices; and (ii) provide the realization report submitted to
DGT.

previous MoF
Regulation No.
21/PMK.010/2021
(“PMK-103”)

MoF Regulation
No.102/ PMK.
010/2021 (“PMK-
102”)

MoF Regulation
No.83/PMK.03/2021
(“PMK-83”)

Tax facilities for medical field businesses, (i.e., VAT, Articles
21, 22, and 23 Income Tax).

Additional tax deduction for suppliers of COVID-19 products,
deductible donations, 0% tariff under Article 21 of Final Income
Tax on additional income of health workers, and 0% tariff
under Final Income Tax on rental income.

The extension of the incentive period to 31 December 2021 (it

previously lasted up to June 2021).
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MoF Regulation
No0.68/PMK.010/2021
(“PMK-68”)

» The import duty of specific industry sectors including that of
aircraft maintenance, repair, and overhaul (MRO) will be borne
by the government.

» The detailed list of goods and materials is available in the
appendix of PMK-68 covering the food-and-beverage,
chemical, pharmaceutical, textile, metal, machinery,

transportation, and electronics industries.

» This incentive is applicable from 22 June to 31 December 2021

3.5 Amendment of Tax Provisions under the Omnibus Law

The Omnibus Law amends several tax-related provisions including the Income Tax Law, KUP

Law, and VAT Law. Below are some takeaways on tax reforms under the Omnibus Law:

A. Income Tax Law

Exemption of Income and Withholding Taxes on dividends and PE’s net-profit after-tax if

it is re-invested in Indonesia within a certain period of time; and

- An Indonesian citizen residing abroad for more than 183 days may be treated as a foreign

taxpayer. A foreign individual who is an Indonesian tax resident may be taxed only on the

income sourced from Indonesia (changing from a worldwide to territorial income basis).

B. VAT Law

The Omnibus Law now excludes the delivery of taxable goods under consignment from

the definition of taxable goods delivery;

The delivery of taxable goods as equity contribution for paid up capital in the new shares

of a company shall not be regarded as a taxable delivery, if both the transferor and

transferee are registered for VAT, and

Subject to certain conditions, all business-related inputs of VAT incurred prior to the

production stage can be compensated to the next period and claimed for a refund at the

end of the year.

C. KUP Law

Sanctions for tax underpayment are revised from a general fixed rate of 2% per month to

a fluctuating rate linked to the MoF’s predetermined monthly interest rate. The same also
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applies to interest compensation for tax overpayment. In addition, the penalty for the
incorrect or late issuance of VAT invoice is reduced from 2% to 1% of the VAT imposition
base; and

- Statute of limitation for the issuance of a tax collection letter is now valid for five years.

4. General Guidance on Corporate Compliance under Indonesia’s Company Law
4.1 Corporate Governance

Law No. 40 of 2007 on Company Law as amended by Law No0.11/2020 (“Company Law”)
requires PMA and PMDN companies to be governed by three bodies, which are Shareholders,
Board of Directors (“BoD”), and Board of Commissioners (“BoC”).

i. Shareholders: Under the Company Law, a company must have, at least, two
shareholders (individuals or entities). Generally, a shareholder has the rights to: (i) attend
and cast a vote in the general meeting of shareholders (“GMS”); (ii) receive dividend
payments and distribution of remaining assets after liquidation; (iii) subscribe to newly
issued shares in proportion to his or her shareholding for the equivalent class of shares.

i. BoD: A company must have, at least, one director as member of the BoD, who will be
responsible for the daily management of the company and submit an annual report to a
General Meeting of Shareholders (“GMS”) within six months of the closing of the

company’s books.

In addition, BoD is required to establish and maintain a special register of shareholders (Daftar
Khusus Pemegang Saham) that contains information regarding the shares in the company, and
in other companies owned by members of the BoD, BoC, and their families, and the dates the

shares were obtained.
iii. BoC: The BoC is responsible for the supervision of the management of the company and
provides necessary advices to the BoD with respect to the policies and effectiveness of

the company management.

Appointment of BoD and BoC: The BoD and BoC are appointed by the shareholders through

GMS for a specified period and may be re-appointed for subsequent terms. Any appointment,

dismissal, or alteration of BoD and BoC must be notified to the Ministry of Law and Human Rights.
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Foreign Directors and Commissioners of PMA Company: All directors, except the one (and

other personnel) in charge of human resources, of a PMA Company may be foreigners.
Meanwhile, the BoC of PMA Company can be entirely occupied by foreigners.

4.2 Prohibition on Nominee Arrangements

Law No. 25 of 2007 on Investment as amended by Law No. 11 of 2020 (“Investment Law”),
explicitly forbids nominee arrangements, a practice where a person or company holds shares for
the benefit of another person, in PMA and PMDN companies. Any such arrangement will be null

and void by the operation of law.

4.3 General Reporting Obligations
A. Investment Activity Report to BKPM

Under BKPM Regulation No. 5 of 2021 on Guidelines and Procedures of Supervision of Risk-
Based Licensing, all business actors are required to submit the investment activity report/ Laporan
Kegiatan Penanaman Modal (“LKPM”), except those (i) with investment value of IDR 50 million
or less; or (ii) engaged in upstream oil-and-gas, banking, non-bank financial services, or insurance

activities.

The LKPM reports should be submitted to BKPM through the OSS system, within the following
reporting periods:

i. A BUJKA must submit an annual LKPM report every 10 January of the following year;

i. A company with an investment value of just over IDR 50 million up to IDR500 million, also
KPPA or KP3A company must submit the report twice a year, on 10 July and 10 January
of the following year; and

ii. A company with an investment value of more than IDR 500 million must submit the report

guarterly on 10 April, 10 July, 10 October, and 10 January of the following year.

B. Company’s Mandatory Manpower Report to the Minister of Manpower (“MoM”)

Law No. 7 of 1981 on Mandatory Employment Report of the Company requires all companies to
submit a Manpower Report/ Wajib Lapor Ketengakerjaan di Perusahaan (“WLTK”) to MoM. This
report shall be made on an annual basis, every December of the ongoing year. Under the OSS
system, the issuance of a company’s NIB is regarded as the acceptance of the company’s first

report.
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4.4 Corporate Social Responsibility

Under the Company Law and related regulations, companies on natural resources businesses
are required to have an annual Corporate Social Responsibility (“CSR”) program. The report on
the CSR program must be incorporated in the company’s annual report and disclosed to the
shareholders.

4.5 Currency
Pursuant to Law No. 7 of 2011 on Currency, the use of Rupiah is mandatory in any payment
transaction, settlement of other monetary obligations, and other financial transactions within the

territory of the Republic of Indonesia.

However, certain transactions are exempted from the requirement, including those (i) for
implementing the state budget; (ii) in the form of grants received from or given to (state-related
institutions) overseas; (iii) in international trade transactions; (iv) in bank deposits denominated in

foreign currencies; and (v) in international financing transactions.

4.6 Language

Law No. 24 of 2009 on National Flag and Language, State Symbols, and National Anthem, and
its implementing regulation mandates the use of Indonesian language for, among others,
memoranda of understanding or agreements involving government agencies of the Republic of

Indonesia, Indonesian private entities, or Indonesian individuals.

For a commercial contract where a foreign party is a counterpart, the agreement may be prepared
in dual languages (Bahasa Indonesia and the language of the foreign party or English). In practice,
parties may agree which language will govern in case of a conflict, except in cases of mandatory
utilization of Bahasa Indonesia as the governing language, such as in a deed granting a fiduciary

security interest.

5. Employment

Indonesia’s employment sector is governed under Law No. 13 of 2003 on Manpower, lastly
amended by Law No. 11 of 2020 on Job Creation (“Manpower Law”), and its implementing

regulations.
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The Manpower Law applies to both Indonesian and foreign manpower/ Tenaga Kerja Asing
(“TKA”) working in Indonesia.

5.1 Employment Contract

In general, the Manpower Law acknowledges two types of employment based on its underlying
agreement, which are (i) indefinite employment agreement or Perjanjian Kerja Waktu Tidak
Tertentu (“PKWTT”); and (ii) fixed-term employment agreement or Perjanjian Kerja Waktu
Tertentu (“PKWT?”).

As an additional note, the Manpower Law requires that, the employment of a TKA must be made

with PKWT arrangement, it is not possible for a TKA to be employed under PKWTT arrangement.

A. Contract Period

PKWT may be made based on a specific time or the completion of a certain job or work that is
temporary in nature. It cannot be used for permanent jobs. It is important to note that the Omnibus
Law has removed the previous restriction on PKWT period of not exceeding two years that could
be extended once for a maximum period of one year, or renewed once for a maximum period of
two years. The new Manpower Law authorizes the employer and employee to agree on the
employment period. Meanwhile, it is clear that PKWTT agreements are made for an indefinite

time.

B. Form of Employment Agreement
Employment agreements may be made verbally or in writing. A verbal employment agreement
must be supported by an appointment letter to the employee, which includes, at least, the name
and address of the employee, date of employment, type of employment, and salary.
Furthermore, the Manpower Law stipulates that every written employment agreement must
include, at least:

i. the name, address, and line of business of the company;

ii. the name, sex, age, and address of the employee;

ii. the type of job;

iv. the place where the job will be carried out;

v. the amount of salary and how it shall be paid,;

vi. job requirements stating the rights and obligations of both the employer and employee;

vii. the effective dates and period of the work agreement;
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viii. the place and date where the work agreement is made; and
ix. the signatures of both parties involved in the work agreement.

5.2 Outsourcing
The Omnibus Law took out the provisions on outsourcing addressed under the Manpower Law.
Under the previous regime, outsourcing can only be carried out for non-primary/core jobs. There

is no limitation on the types of outsourced work under the Omnibus Law.

In addition, the Omnibus Law introduces new obligation on the outsourcing company, which must
employ its employees under a fixed-term or PKWTT arrangement that includes a provision on the
transfer of undertaking for employment protection (TUPE). The main purpose is to protect and

guarantee the outsourced employees' interest.

5.3 Employee’s Wages

An employee’s wage consists of the following components: (i) basic wage; (ii) fixed allowances;
and (iii) non-fixed allowances. If the components are just a basic wage and fixed allowances, the
amount of basic wage shall be, at least, 75% of the total amount of basic wage plus fixed

allowances.

Manpower Law does not stipulate any national minimum wage. However, each province has a
set of minimum wages. A minimum wage must be based on an extent that will meet the costs of
all basic needs of a decent living. As such, it is important to note that every employer is prohibited
from compensating wages less than the minimum wage specified for each province, regency, or

region.

5.4 Pension and Social Insurance

All employers are obligated to register their employees into the Social Security Program, i.e., (i)
the healthcare social security administered by BPJS Healthcare; and (ii) the employment social
security administered by BPJS Employment. Foreign employees who work in Indonesia for less
than six months and Indonesian citizens who live abroad for, at least, six consecutive months are

exempted from the requirement to be registered in these social security programs.

It is noteworthy that the Omnibus Law provides a new social security program, namely Job Loss

Security/ Jaminan Kehilangan Pekerjaan administered by BPJS Employment and the central
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government. This security is given to employees whose contracts have been terminated by the
company. The benefits of job loss security include cash, and access to job market information
and job trainings, with a maximum claimed amount worth six months of the relevant employee’s

wage.

5.5 Termination of employment
The Manpower Law stipulates that an employment agreement shall be terminated if one of the
following events occurs:
i. death of the employee;
ii. expiration of the employment agreement;
iii. completion of a certain job;
iv. issuance of a legal and binding court decision and/or decision of the institution for the
settlement of industrial relations dispute; or
v. a certain condition as determined under the employment agreement, company regulation/
Peraturan Perusahaan (“PP”), or Collective Labor Agreement/ Perjanjian Kerja Bersama
(“PKB”).

If a PKWT agreement is terminated for reasons other than those listed above, the party that ends
the employment contract must pay a compensation to the other, which amount is equal to the

wages the employee is entitled to receive, until the expiration of the employment agreement.

It is important to note that the Omnibus Law now allows the employer to include certain conditions
other than those listed under the Manpower Law, which may result in the termination of employees.

Such reasons can be accepted as long as they do not violate the Manpower Law.

A. Basis of Employment Termination
As mentioned in the preceding section, pursuant to Art. 154A of Manpower Law, employment
terminations are due to one or more of the following reasons:

i. the company carries out a corporate action (i.e. merger, acquisition, consolidation or

spin-off) and the employee does not want to continue the employment;

ii. the company is in a restructuring scheme due to losses;

iii. continual losses for two consecutive years;

iv. force majeure;

v. suspensions of debt payment obligations;
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vi. bankruptcy;

vii. the employee’s request for termination due to the employer’s action;

viii. an order is issued by the institution for the settlement of industrial relations;

iX. the employee’s resignation;

X. the employee’s absence for five days with two summons;

xi. the employee violates the employment agreement, PP, or PKB;

Xii. the employee is detained for six months or more for committing a crime;

xiii. the employee’s prolonged iliness;

Xiv.

xv. death of the employee

the employee’s retirement; and

Notwithstanding the above permissible causes, employers must put all efforts to prevent the

termination. If they fail, the termination of employment must be negotiated between the employer

and the affected employee, or with the labor union, if the affected employee is a member. Should

the negotiation fail, the employer may only terminate the employment after receiving a decision

from the Industrial Relations Dispute Settlement Court.

B. Severance payment

If the employer terminates the PKWTT agreement, the employer is obliged to pay the severance

pay, service pay, and compensation payments (as applicable) to the employee. The following are

the calculation of an employee’s severance package.

Severance Pay Service Pay Compensation Pay
Servi Payment/ Payment/ | The components of
ervice . : . .
Period monthly Service Period monthly compensation pay include:
salary salary = annual leave that has not
<1 year 1 3-6 years 2 been taken:
1-2 years 2 6-9 years 3 = travel expenses to the
2-3 years 3 9-12 years 4 employee’s home  town;
and
3-4 years 4 12-15 years 5 = other compensations as
4-5 years 5 15-18 years 6 determined in the
5-6 years 6 18-21 years 7 employment  agreement,
PP, or PKB
6-7 years 7 21-24 years 8
7-8 years 8 >24 years 10
> 8 years 9
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5.6 Industrial Management Relations

The Manpower Law requires that, any company that has, at least, 10 employees, needs to
establish a PP (Company Regulation) ratified by the relevant district's Manpower Office. In
establishing the PP, the employer shall consider the employee or labor union’s recommendation

in a democratic manner. The PP shall be valid for a maximum two years upon its ratification.

However, note that an employer is not required to establish a PP if the employer already has a
PKB (Collective Labor Agreement). In this regard, the PKB must be established based on the

negotiation with, and consent of the labor union.

5.7 Utilization of Foreign Manpower
These are the required paperwork for an employer planning to hire a foreign worker, pursuant to

the Manpower Law and Government Regulation No. 34 of 2021 on Foreign Manpower Utilization:

i. the Foreign Workers Utilization Plan/ Rencana Penggunaan Tenaga Kerja Asing (“RPTKA”)
ratified by the central government through the OSS System, valid as a work permit; and
ii. notification to the Ministry of Manpower, valid as the document to process the issuance of

the Limited Stay Visa and Permit.

Notwithstanding the above, Manpower Law exempts these parties from RPTKA obligation: (i)
directors or commissioners with certain share ownerships; (ii) diplomatic and consular officers at
representative offices of foreign state missions, and (iii) foreign manpower required for a
production process halted due to an emergency, vocational programs, technology-based start-

ups, business meetings, or research for a certain time.

It is important to note that foreign employees are prohibited from occupying positions related to
personnel management, including personnel director, industrial relation manager, human

resources manager, and other similar positions.

6. Dispute Resolution

In any international investment, the choice of dispute resolution forum and governing law is

important to ensure the certainty, stability, and enforceability of contractual rights and obligations.
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6.1 Choice of law

Indonesian civil law allows the parties to decide on the governing law of their agreements. The
Indonesian courts shall respect such decision given the parties choose a foreign governing law.
If an agreement involving Indonesian parties does not stipulate a choice of law, Indonesian law

will automatically apply in proceedings in Indonesian courts.

6.2 Language requirements

It is essential to conduct a risk assessment when considering the choice of language in
agreements with Indonesian parties. Factors to consider in the risk assessment include the nature
of the agreement, governing law, dispute resolution mechanism, identity of the Indonesian
counterparty, and whether the contract would likely require any performance or enforcement in
Indonesia. Typically, where an agreement is perceived to have a higher degree of risk, parties
would agree for a dual-language execution. The foreign language version (usually English) will

prevail to the extent of any inconsistency between the two versions.

Two ways of signing of a dual-language agreement:

i. Dual-Language Execution: An agreement may be drafted and executed in both English and
Bahasa Indonesia. But in practice, it is often difficult to negotiate and finalize both versions

simultaneously, particularly when facing tight timelines.

ii. Translation Following Signing: Alternatively, the agreement may be drafted and executed
in English, but include a provision requiring the parties to provide the Indonesian translation
within a specified time period (e.g., 30 to 90 days after the English version is executed), or,

as and when such translation is requested by a party or is required for any purpose.

6.3 Civil Court Proceedings

If the parties agree to choose Indonesian court as its dispute resolution forum, in the event of a
dispute, one of the parties must file a civil claim to the relevant district court to begin the civil court
proceedings. Under the Indonesian law, the disputing parties must first make an effort to settle
the dispute through mediation, prior to entering the court proceeding. If the mediation fails, the

judge will set a date for the hearing, and the litigation can begin.
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Any documents must be drawn up or being translated to Bahasa Indonesia for the admission to
the court. Additionally, representation of parties in court can only be undertaken by an Indonesian
advocate holding a license issued by the Indonesian Bar Association.

It is important to note that foreign court judgments will not be enforced in Indonesia. New court
proceedings have to be commenced and the whole matter has to be re-litigated under Indonesian
law. However, a foreign judgment may serve as supporting evidence in the Indonesian court

proceeding.

6.4 Arbitration

The legal basis of arbitration in Indonesia is provided for in Law No.30 of 1999 on Arbitration and
Alternative Dispute Resolution (“Arbitration Law”). The Arbitration Law was established to
diminish the interference of courts, reduce the judicial burden, and assure the enforceability of

arbitral awards.

It is important to note that Indonesia is a participant of the 1958 New York Convention on the
Recognition and Enforcement of Foreign Arbitral Awards (“New York Convention”). As such, it
has exercised the reciprocity and commerciality of arbitral reservations.
Three main arbitral institutions in Indonesia are:

i.  Indonesian National Board of Arbitration/ Badan Arbitrase Nasional Indonesia (BANI);

i. Indonesian Capital Market Arbitration Board/ Badan Arbitrase Pasar Modal Indonesia

(BAPMI); and
iii.  National Sharia Arbitration Body/ Badan Arbitrase Syariah Nasional (BASYARNAS).

Under the Arbitration Law, any legal entity may become a party to arbitration proceedings. The
parties in dispute initiate the arbitration proceedings based on an arbitration agreement that must

be made in writing.

A. Tribunal Selection
The Arbitration Law provides for conditions where the parties agree to appoint a single arbitrator
or two arbitrators with the authority to appoint the third. However, nothing in the law explicitly

disallows the parties from arranging a tribunal with an alternative compaosition.
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B. Arbitral Rules

Parties to a dispute may, however, choose an ad hoc or institutional arbitration, subject to such
rules as agreed between the parties. The parties can also decide modifications of arbitral rules in
writing, given that any such modifications do not contravene mandatory provisions of Arbitration

Law or rules of the arbitral governing institutions.

6.5 Enforcement of Arbitral Awards

A. Domestic Arbitral Awards

Based on the Arbitration Law, the arbitral award made by arbitrations conducted through a
domestic arbitration forum shall be considered as final and binding. Appeal against the arbitral
award may not be filed. The arbitrator, or their proxies, must subsequently submit and register
the award to the relevant District Court. If the unsuccessful party refuses to comply with the award,
the winning party may request the Chief Judge to issue an enforcement order within 30 days after

the request is submitted.

B. Foreign Arbitral Awards

The enforcement procedure for foreign arbitral awards starts with award registration at the office
of the relevant District Court. Under the Arbitration Law, a foreign arbitral award may only be
enforced after the Indonesian court has recognized such award through the issuance of
‘exequatur’ under the Central Jakarta District Court (except when the Republic of Indonesia is a

party to the arbitrated dispute).

If the losing party does not fulfil its obligations under the exequatur, the party enforcing the order
may request the Chief Judge of the District Court to issue an enforcement order (a writ of

execution) of such award.
Notwithstanding the sufficient regulatory framework, the disputing parties enforcing arbitral

awards are practically confronted with challenges due to varied judgements of Indonesian courts,

particularly on the validity of the arbitral agreements and enforcement of foreign arbitral awards.
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7. Restructuring, Bankruptcy, and Liquidation

7.1 Bankruptcy & Suspension of Debt Payment
Law No. 37 of 2004 on Bankruptcy and Suspension of Obligation for Payment of Debts
(“Bankruptcy Law”) recognizes two types of proceedings:

i.  Bankruptcy proceeding, under which the debtor loses its power to manage and dispose of
its assets; and

ii.  Suspension of Obligation for Payment of Debts/ Penundaan Kewajiban Pembayaran Utang
(“PKPU”) proceeding, under which the debtor, upon request by the creditor or the debtor
itself, is given temporary relief to restructure its debts and continue in business, ultimately

to satisfy its creditors.

The table shows the key distinctions between Bankruptcy and PKPU

Bankruptcy PKPU

Purpose Liguidation or restructuring Restructuring

Management | Managed by a curator, supervised by | Jointly managed by the administrator
of Debtor’s | the judge and debtor

Assets

Unsecured creditors (Note: Secured | All creditors
Voting creditors are entitled to vote on matters
Rights in bankruptcy only to the extent of any

unsecured debt)

Declaration of bankruptcy may be | the court termination process results
Appeal subject to direct review by the Supreme | in the debtor being declared bankrupt

Court with no further right to review

A corporation shall be considered “insolvent” if, (i) it has two or more creditors and, (ii) it fails to
pay, at least, one debt when it is due. Once a company or individual fails to pay, at least, one of
its due debts, one or more of its creditors, the public prosecutor, or the individual or company
could file a bankruptcy petition to the Commercial Court.

Under specific circumstances, a bankruptcy petition may only be filed by the following parties:

i Central Bank of Indonesia if the debtor is a bank;
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ii. the Indonesian Capital Market Supervisory Agency/ Badan Pengawas Pasar Modal
(BAPEPAM-LK) if the debtor is a securities company, a stock exchange, a clearing and
guarantee agency, or a depository and settlement agency;

iii.  the public prosecutor if the bankruptcy petition involves public interests; or

iv.  MoF if the bankruptcy petition is against an insurance, reinsurance, pension fund, or a

state-owned company in the form of a persero.

7.2 Termination of Suspension of Debt Payment
The administrator, the supervisory judge or any of the creditors, or the Commercial Court under

its own discretion, may request for the termination of PKPU if:

i.  during the PKPU process, the applicant takes any action detrimental to its assets or the
interests of its creditors under a bad faith;

ii. the applicant carries out management actions, or transfers the rights to any part of its
assets without authorization of the PKPU administrator during the debt suspension period;

iii.  the applicant neglects the court order at the time or after the suspension of payment is
granted, or neglects to do what the Administrator requires in the interests of the debtor’s
assets;

iv.  the applicant’s assets are in such a state that a suspension of payments would no longer
be feasible; or

v. the applicantis in such a condition that it cannot be expected to fulfil its obligations towards

the creditors on time.

7.3 Effects on Bankruptcy Declaration

A. Impact to Debtors

After the court issues the debtor’s bankruptcy status, the debtor will lose its capacity to manage
and dispose of the bankruptcy assets. The powers to undertake any legal action in respect of
such assets extend to the appointed curator. The bankruptcy assets consist of all of the debtor’s

assets at the time of the declaration of bankruptcy.

Under the general rule, the bankruptcy of a limited liability company does not extend to its
shareholders, as they are “safeguarded” under the limited liability concept. The maximum
contribution expected from them would be payment of the remaining unpaid amount of their

capital contributions.
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In addition to the above, if the bankruptcy is due to the fault or negligence of the BoD and the
company'’s assets are insufficient to cover the debt, every member of the BoD shall be collectively
responsible for the remaining liabilities/debts not settled within the period of five years.

B. Impact to Creditors

Preferred or secured creditors have the priority to claim the proceeds derived from the sale of
assets that have been pledged as security, in a pledge (gadai), fiducia (fidusia), mortgage
(hipotek/ hak tanggungan), or privilege (hak istimewa). Meanwhile, unsecured/concurrent
creditors share the distribution of the remaining assets and obtain repayment of their debts in a
proportionate percentage. The unsecured/concurrent creditors can obtain repayment of their

claims through the bankruptcy procedure, instead of individual enforcement proceeding.

Please note that only the creditors making the claim during the bankruptcy declaration period shall
be eligible to claim payment of proceeds from the sales of bankruptcy assets. Payment obligations
of the debtor occurring after the bankruptcy declaration cannot be paid using the proceeds. But it
is possible to do that if such payment is beneficial to the overall bankruptcy assets.

In addition, the Bankruptcy Law acknowledges “Actio Pauliana” principal, in which any legal action
of the debtor and its counterparties before the declaration of bankruptcy may be annulled if such

action jeopardizes the creditor’s interests.

The burden of proof in such action would lie in the hands of the debtor if the voluntary act is carried
out within one year before the date of bankruptcy declaration, otherwise, the burden of proof

would be in the hands of the creditor.
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BR -

KPR SMEATEUHEEAR T RFZNBEWES - AU RFZ AT W EAT
R - OB - A0 B R EAR RS URERRS - IMNESR TR A IR B ENEH
RIS -

SVRERE BIE - (2R AE - HEINBRAATIAABRAEALIZVEMEREZR
e R AGER) BR/NHNEWEBTFERINE - AFRURE—BRFANERIELRS - 15
AR NMEWREMRNERFZATHEARIL - IANERALIRAANAKERT - BAFEEDLH
BIRARIEK -

2.2 BRIINISZSER
A. BRIIKRDELN—REFRAE

—RERF . UTE2EHNERUKENSBSUANTE :

() ABRUKERDPBUMANG ( REEHSUREMBEIEXREEQILE) ;

(i) TEENEHRMSA ;

(i) BRERENBAEE;

(iv) HELS—NLEBRBRAPBENEBHWIRAISM ( Nomor Induk Berusaha - NIB ) R1ERIR ;
(v) EERTEFEIRIBENTAIRAS ( Nomor Pokok Wajib Pajak - NPWP ) ;

(i) FUEIERTFOfFEZREZ ; &
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(vipy WERFIRIZIHNBBRARDLIL  WAEENEAHEIEZKEESS ( Minister of Public
Works and Housing - MPWH ) 23 hRBBERIE -

BEME : WTRAERFTITRBIUINEATNRDBLRINAREKNDSIUERER - BAHKT
BEEEENTI Y RIIZFRSHNBARNRDEUNFEEERSOEREK -

ANTH : BEEXNHEZILURALZE ARNDBLANHIFNFAAN—ZERTA -

B. KIS EIRZFATN—MRIERF KAE
—RERF  INERFZFN RIS R
(i) EUERANEBREBASTIEMR ;
(i) PTINERABATULENWSED ;
(i) PERUIZAOREERANNETS - HEQILEABRZITINGREATINEY ;
(iv) BEBFRRZAGEEEEANERE ;
(v) EL—W ERIBERGRIBEINEEWIRASE
(vi) EAERTESEIRIBENTHEAIRD S ;
(vi) FZENERTFOFEATIE B AFEARKIWARE ;
(viii) ERSNIRFREWAEIA ( Surat Pengukuhan Pengusaha Kena Pajak - SPPKP ) ; &
(ix) BUSERNEN R RBEFERNSHE -

REFZESAE : RIFNERFINEERS 2021 F55 4 SHBI (XFARB I A HRARSS K% 5E1R
MIESIRER) - SERFATILIFMEE) 100 ZENEBMAZER - FHEIT 100 IZENER
(A 70 h%7T ) NRFFEE (AEELIMEERE) -

ANFEN . HESXHEZOLURALE - MEREQATHRUBRARKARE="TH - BLHFHE
O REREW S MS - BURT BRI SAEFRRIS A -

2.3 BATHERI)
—RME - RIRITRERTWI - FAEIBRENAER / HRRIGBHNERZMABAZRZNR
RIBN AL - EFHEEDS - BUBREZTH M EPBERFAKL -

24 (&5E) THEWAMTE

ENEBRET 2020 £ 11 B 2 Biifh (2020 F5 11 SRTOIEMWATEA) ( (&EIE) =X
11/2020 S3EBl) - (GEZE) WENEMBREMERKBHIEFELERTE - 1T11 7R
BT Y 18 MIRBEB ( STBAILIETTZPIEEEU) -
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A, XU A A b il FE R EE
(ER) (FER TEXREE - UERRE(EKEAENER - EEEUE 7 ET WS AR RF
£ (2021 5% 5 SATRAWSAENBUFHIA) ( GR 5/2021 ) IH—H1UAR -

SR ENFIEAR - FWSBEFAANEREE T WSEMHNX B EXKRME - WSENINE
DA=ZE () B - (i) PR (BIPBERPEXR ) - K (i) S XK -

VAR BRI 2 R A R E R R

RUB& 7K F

Ml h IR S

XS

WESEAR A S - Ui E REISED -
FﬁlLl ASHBINERT : () BNEEZXR#: & ( Standar Nasional
Indonesia - SNI') ; & /5% (i) BERIEFSHH ( ZRTEXRKRA G/
#) ; iRAISH ( Angka Pengenal Impor ) ~ BRFEUNF] ( Hak

Akses Kepabeanan ) R M 1EEB KRG EEHDFEBEPH ( Surat
Pernyataan Kesanggupan Pengelolaan dan Pemantauan
Lingkungan Hidup ) -

PR

W MEA RS EERTEGE () BWIRAISH ; & (i) IR
( Sertifikat Standar ) -

WREIERRB R — ML S EZ KRS - B — W LB
BASIIER (GR5/2021 % 13(1) X 132 &) -

S M

EWHREE () BWIRFISEE ; & (i) KE fleﬁaﬁﬁ&ﬁﬁﬁ% PIFF
WHEZTENR (HUMBIYW - FRIEER BFEWAAE
%) -
EPRFERMXBFETEWEBFE BN EMA LS
ZIEMIEIERRBE - EUEIHEEEWEIZME ( GR 5/2021
% 14(1) £R142) %) -

Sk

WZRHERAS (i) BAIRABISH ; & (i) B ; & (WNFR) (i) ir
FEIERR -
WS FE PRI BTN ENETRERZIE ( TEERENIR
o) 5 BaxLERE -
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SEHE MR ARREEIEAITW : BUH 16 DT SEHE XS AZA A S HE

i wsal; ix. RFWILH

i. R x. fBF - -AYMEREm,;

ii.  FIBRAW ; xi. HBERXIE;

iv. BERRIEIR ; xii. R ;

v. HZBE; Xiii. REEFE

vie T ; xiv. HBEL - BH  [TRBRERBFRAWSNRS ;
viii. RS, xv. EMRRFRZ; &
vii. AHIEREE; xvi. ANHIR -

MMAEWHEW  SONBANBUERNBAEWALZRNEM - 24T - ARETHERIFIE
FAAYBEBNERFEEESIER - BAEBRSIBIENSRYE GR 5/2021 A -

B. IEHKRHERS
EEBUFMM 7 (2021 F£5 10 SRTRAWSAHNWSHAMA) - HE (2021 F5 49 SEH
MBI EEIELT (PR 10/2021 SRIEERE ) - (A (HFEE) BISKHENA) -

PR 10/2021 ENCHEEE 7 (2016 E£5 4 SR TEIERBERGHMIREN ST B BN S5 H
By - BIRAEIREZE - FHRAZBEN—NEEDTE  EAN T IEZZIEHERIINEIRENS
N -

ELIERZBE DN  RIETEERLERFZAFIRE FHRREF - MES=7EFEULZSI -
FRBTWIgHREIZE - PR 10/2021 X\ HEh DAL N LR

i RIERFAWS  XETWERRIERFZNIED - EEMESH - FUERANEBE /
gMEAWSS - #HIER (HeBEHEYERRASAA) (CITE) RFWMTP - fIE{EZ2ER
g KM R WSS -

IEAh - RERS KERIEEMHARZW SR TBPREFEZE - RIESERNIIMNEALSE -

i. PR 10/2021 Ki$ | FRFESCIRFROWS « KERETWIIE EH 246 T RESED - b
RWRHFBERBAFIIIHEIA 100% A FINEEIFRR

9>

ZREANEMSIOEEMIZ KRIEMZHER - SEERERAMN NN RHRE / R ;
HeROR ; BEUSAE - ARKEREE -
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i. RBFAASSERRP/NHEN (CMSME ) SIS : PR 10/2021 i 1 #5H 106
FOIEE RN B5ED) - FIBRE F CMSME B SERHEISNEIRAN - B - INEIRE AT
o5 CMSME §XAEBRNBRNAZIKNMERENZ TS -

iv. BAREABERENWS  —RMS - BRBEANWSZE () T2RETFEAREE ; (i) R
SNERHA ; (i) ERFE AR ; 3 (v) REYRERTEEE - JUBTHEHMEENER BT

SEHE R -

B2 (58575) SENREREGS  BABRANATNAETEEWEN - 7TREIHTHR
FET WS -

3. —mIHFFHE
HEMKRFZSE—REZLNEGME

i. (1983 % 6 SART—MMSANERIESIHNAA) - BZRIEL] - &F—R#W 2021 F5 11
SEBELT ( (—BBHEY )

i. €1983 F 7 SATABHAEA) - BZRIET - &RH—RW 2021 F£5F 11 SIEFUET
( CKABBEEY )

i. (1983 % 8 SATHRIZRHBEBEZRIEERIEL)  BZRELT - &—RH 2021
FEE 11 SEBNT ( (IBERZE) )

iv. (1994 % 12 SR T LM REFHAER) ;| K

v. (2009 £ 28 SATHXH K ELRER) - 2 2021 F5 11 SIEREELT -

3.1 His5HER)
ENERER A BUIEMEES (MoF ) B NHBS/E/K (DGT ) FREE - Bt XFH RN E 11X
BT EE R R -

MFBBRMSEIENEMISBERFIERAIESIRERF - mEME - WS//ARRAZS HNRUEE
MIRATE (ANRRHSEH - WHRIT - BWAHTHSELT ) - RSV RGERIRAS
MIE AR HARSS -

3.2 fAF

EEEEBNINE AT RENEEIRIY (PE) WEBEEEHMIMEE : BWABHK (CIT) 94X
MAARER ~ 305 (Bl PPh 21 - PPh22 ~ PPh 23 ~ PPh 26 RE4& PPh - "#i#0%, ) - 1&E
i (VAT ) REZGREER (LGST) @ UREMBMEHFLEY  SFE LM EEFH  HXH K
ENTERT -

General Legal Guide for Doing Business in Indonesia on Omnibus Law Era | 31



MAERRE - EOUNEEERFRIINE A TIIN[EIA D] ENEFR SO S F AN ST

3.3 MAH

BERTMANEANGIEFEINR - £ith R1EFH ( Pajak Bumi dan Bangunan - PBB ) ~
R EF U AT ( Bea Perolehan Hak atas Tanah dan Bangunan - BPHTB ) - &1&f - &% M@
BHEN RENTER -

3.4 g AR B HA B R B S5 mE R
2019 BRNESIE (B ) BENEELFFERTN - BUKIE - ENEBURMH « ZTAH -
BRARHIIEER - NEWRDMIARTARKZIE -

gf N i AR
=
1. | MEaEpss T RS EFERANE 2021 F 12 8
9/PMK.03/2021 S#l |= BEBEEWALREBY 2 ZHEBWESR - HE 21 AR
Bl - A EERS (PPh 21 ) F¥EHESEIE -
82/PMK.03/ 2021 5 |= BAREHEBMNHANESE 22 XKHOAR (PPh22) -
MBIELT ( PMK- = EEEAMANESE 25 RABKHBAD MR (PPh25) BRE
09) 25% -
= 2018 55 23 SEFHBI TR 0.5% HAEFHTUGHEAT#E -
= 7 THMRIESKFFAERTH . TARANBEABHREA
SRISHBFEE -
» ZREARZ 50 LENEBNE RSN A DRI ILERIR
G
2. | MErERES « BAPEEBERT () TASENET 50 ZBEENLitEEN

103/PMK.010/2021 | (o sp firp st ; o (i) FF RS U ABART 2 FRRO IR R 3R T
SO BERAN | £ ERe S R AR

WL ER S5 =05 = N =
» FEHIERKE 2021 F 12 B ([EAN 2021 FE3HE8H) -
21/PMK.010/2021 =

B ( PMK-103)

3. | MEERE 102/ PMK. | » ENEBUMISEIBERTESE®A T 2021 MEEEHBEWZE
010/2021 S 14 LR RE AL ETR -

( PMK-102 ) - IR %hfﬁm/WQWﬁ e\ Z—EAH TN BT =
BUITUS SR - XBFEUTUYHL - BH - ABRE &
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5~ Bbe ~ BB R - /\f—(*?_iﬁﬁ’ﬁi C DRBRBRAHTIR
RSB ESE / T3R5 - XEEPRWEXM (i) REEEIEE
MAR ; & (i) RERZXFHRSBREKNSEERS - 7283
mhiEHt -

4. | MEErEs
83/PMK.03/2021 =
HB ( PMK-83)

» B SUBWSROFSEE (ANIBER - 55 2122 K 23 RAE
B e

= 7 b 3K BRI T an (R N R O] HI RSB R BN SN SR - BRI
ARESE 21 FTFEIMIANREAERRE 0% - REEWAR
REABHE 0% -

» BANEAEERKZE 2021 F 12 A 31 H (EXAARE2021F6 ) -

5. | MEErEs
68/PMK.010/2021 =
B ( PMK-68 )

» B WRFLEESER/ETIWAH OB REGEE -

= FAEEEMRIBEREET PMK-68 BIMIRE - MEBRRKEIN
t¥@ Am - 2% 2 W - XBEHRBFTW -

= IEWURANIE T 2021 £ 6 A 22 HZE 12 A 31 HHEAE:ERA -

3.5 (&ZGE) THBBRIUET

(HZaExR) B T ZIBBHERRX - 835 (A emp BBUE) ~ (—MBiE) &k (BERZE) -
LITNRIRYE (FEE) BRI HENEIDEE

A. (ABREZE)

- WRDPARERNENRIBREESFEEETHBABRETIHRE - MR R ARHRM

IR R

- ETIMEET 183 REEIEARIHMANIEREA - SFMENMAEFZHERFIER - IN
MIRBEERNARRE ( NEICEREZNMKSEEIWA ) -

B. (IB{EHZE)

(a’5) Bamt " MRHR IR 1 ENXABRESFRMRR MR ;

- MREIEAREIEABSE

I 7 IBER - W RORTE MR RS IRE E SR A BN

HE - AN N R ; K
- EREETRENRIRT - BEMERAIFENMAESWSHEREER T N —HEHME -

HEFERFIFEN -
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C. (—m#Hi%E)
- DEBRBRNETHESR—REEMNE 2% BT ASMEEMEN SRR REWRZ AR -
IERIRMER T Z A RABORBME - LESh - AIEMEER A B ER A R EIBERIE
WEER 2% BE 1% ; &
- BB BRBRENZI B M AR E -

4. HE AR8LEE) ™A (—irEWEMIES)D
4.1 AWEE
(2007 55 40 SRTATRVER) (42 2020 F 11 SEFELT ) ( (REBEY ) AE - S8R
RPTRABERALRBMRBE=TE0HR - 8] : KX - EBSREER (BOC) -
i BE:RE (RTER) RADAREEZDHEREK ( PARSEE ) - —RMS - REAAN
() BERFEAS (GMS ) REZ ERT ; (i) WK B MBEBERIRERIDIK ; (i) HE
FRECAIAARR AR 1 SRR A TR 1) -

&I

i. BEES:QEWMAAEV-RESSRR  ARAINHEEE  FATATELTFEIC
JZIPAN

TRRNRARFAAZRRZBFRS -

IEAN - EEMRII K EFHAIRAZICH ( Daftar Khusus Pemegang Saham ) - HPEBFR
TAERMOWER - URESS - BRESHARMNNRATEEM AT HENROOERN - MUK
HERKROWEER -

i. HWES BNSEINTHREAINERE  ANLSIEENBERABIURNESSRHLER

EFSREESNER . EFSRESCHRAERFAZZE - BE-KRIEENE - Fo&EZ
ERNFIHRENEL - EBSROFESNEMRME - ZRAEEGDIBIERANED -

SERZFATINEEEREE  INERELTINFEES (ATANEFEN—RES REMA
RSN ) A ZSNEA - RSN alse2BIMEABLE -

4.2 ZIEKBAALHE

(2007 55 25 SRTIRAERES) (42 2020 F 11 SEFELT ) ( (RFZE) ) BRERLINEG
REPDRABFREZLSEERBALE - RBALZBRI— P AS—E 2T NZ— AW EIFA
ROBIMOE - XFPL B RIARRIMET AR -
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4.3 —#CIREE

A. OEERZMAZASRERFENRS

RIE (ENERAZMBZRE 2021 FHES5 SR THRENARKBIIES I KERRWAMAD) - R ()
SEMEN 5,000 HEDEBILLT ; 3§ (i) NBLBFAMREARAS « R1T - SFRTHEMRSZ R
BMEDBITIAN - FRBTWIHETHIRR IR EESN RS ( Laporan Kegiatan Penanaman Modal -
LKPM ) -

REVENIREMNEU NURBANZZ S —NW LB BERFREXFHERAMBEZERS :
. Lfﬁﬂlﬁgﬁi\fﬁﬁ%7}$kz\ﬁ%‘t§$ 1R 10 HRERR EFNFERFENRE ;
i. IREMMEN 5,000 S EZE 5 ZEEBRNAT - MERASNRDBBATIARNEZNDEL -
DABFRIARERS - RREHBFAN7THI0OHKEF1H10H ; &
i. REMEST SICHERNASUIAEBFRRIKRE #XHHEAN4H10H 75 10H
105 10BKEF1H10H -

B. MANBRREHATANKRS

(1981 FE 7 SR TRHEASERRSHEL) AE - FAIEATNAE AL (MoM) TE"\
#&kZ ( Wajib Lapor Ketengakerjaan di Perusahaan - WLTK ) - IEIRENEEE 12 B4 -
W ERIBRAFTRAHATNFHWIRASHE - BIEARNASTNENDIREREN -

4.4 EWHESFE
RiE (RTVE) RBRAS - RERRFRUSHASTDAFEFEEWARTTENX - AW
FRMVMHBEWHSTEUKNORS - HORKRIKE -

45 $;’M
RIE (2011 F£5 7 SRTEMAGER) - EEEEMEERNNEARSNR - HhSRRERNE
SRFTHMSRR SR M AEREERE -

i - RERFIREBRET LANE - 81 () SHERMENRS ; (i) WEESTFIHNE ( SE
KPR ) KRR S ; (i) EFRSRS ; (v) LONDIHERIRITER ; K (v) EFRREEAS
% °

4.6 1B
(2009 F5 24 SARTENE 1B - B AERES) RELENGIE - 2 AKENEXFEI
FNER -~ ENERELAFHNEN AWIFRE SRAMMNE XY - WIERENEX -
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ETHRMNETAFHBWER - aIIEREIEX ( Bahasa Indonesia ) KINELT AFHIEBES
BB SRS - LR L - BRTYHAELTEREEXAEREBESHIER (AR FRERPNEH
AN BUTARTAREREIRBERT - UBHES & -

5. EfH

FEMERSESE (2003 2 13 SATANKES) (BHE (2020 F% 11 SATFOIEH
WHSERL) 81T ) RESTHEMAIMNE -

(AFDE) ERTHEHEIFNENERINEESR ( Tenaga Kerja Asing * TKA ) -

1 ERSRE
—RmE - (AJDE) AR AEMAAREERRZ @ () FEHEHEMHIX ( Perjanjian
Kerja Waktu Tidak Tertentu - PKWTT ) ; & (i) EHIE MY ( Perjanjian Kerja Waktu Tertentu -
PKWT ) -

Mim—1R - (AR AE  BERNEERILIXAEHEMANN - ATLIRAAEHERIDIN -

pall

A. SEIFH

EHEMBMNM AR TIEEHBF U E TR RN TEAR - AYBTRAMREMIE -
MAGERENE - (HFE%) BUHTEEEHERMNABSBERE (JEK—R - HZ—F - 5
HH—R - REZRE ) WIRH - 89 (ATER) EFERNANERRBERS - REHEMMINN
S BHERRE -

B. EMMNAIER
BRAMNIXAOLFPEREN - OLERMNODABETERBAIR P02 VHBEER
WS - ik - EEBEH - ERERIEFS - B9 - (AJE) ITH - SHEAMMLAZELE
N
i. ATEM - MRS ;
i. BRES - MR FR R
i, TERPS ;
iv. WIS ;
v. HFESTRNMEZA
vi. TEZEK - JFREF RESMNNMATZE ;
vii. ERMXNEMEBEREE ;
vii. T ERMXHSEREE ; &
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ix. ERHUNGHEE -

5.2 M
(GEiER) BUE Y (ADE) RTINENRX - EEZENHIET - RAEFEX / 2O TIEY LS
8 - RiE (FaX) - AN TEMEIERBRE -

IESN - (&GEE) HNERATMM LR E - AELARAZTEEMREEBRIL ( TUPE)
WEMNAERNMNERER - EEZHNEREMNRIEIIEEZNINE

53 BRIH
BRNIHZSREUNAERE D : () EXLE ; (i) BE2MW ; & (i) FEEEW  EREEARTE
REEZMANEMED  EATHENEHFAAERTEMEE D EHIED 75% -

(ATR) ZREMEZEMNEELE  BEFEMNE S AINKRELSR - RETELAETHE
BHREREEENMBEERTRKNER - ALEELIER - INAERNIEABTVTARE

B XM ERSELE -

5.4 ERERIEERE

FrERFHEMANEERZTICHERENX - B (i) B BPJS Healthcare iz ET S RE | K (i)
B BPJS Employment iz ERTSRE - ZENELEVDTATANIINERER - KETIMNEE
DIESRTANHEAR - 195k Eic Lt = RETX -

BEIENE - (F5ZE) AE—THNTEETN - B2 BPJS Employment & HHRES
LERK W RFE (Jaminan Kehilangan Pekerjaan ) - XTREZREFHETRIEERNER -
REMNRESFENE KU HHEAARLES) - ReUdBESTERERNNNBLEN

55 &1LEH

(ATDE) AlE - EREEZRE FIEa—FfiER F&LLE
i. ER¥LT;

i. RERAEEE

ii. F—EWEHHIVE;

iv. JEBRK / SBASRUGNNEER SIARBARDNER ;
v. ERBEEMMIX - ASIRBI ( Peraturan Perusahaan - PP ) SREASEHHIY ( Perjanjian
Kerja Bersama - PKB ) 8 EETRET -
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MREMERPNE LA LOMIREMA L - KIEEBESRN—AUAESZ—HZTME - HE
HHRETEAEZERMDNEIPNATEGREHNIE -

WACEERE - (GEA) MERWTEEMA (AE) ARIE - BEUESHERRBRENS
TR - REAER (ATE) - IEEFREZILERR -

A. £IFERBIEL
IEYA E—T5Frat - 1RIE (ATVR) 55 154A 5 ﬁé‘%%ﬁ’]?ﬂt NEET U NI ZRA :

i. EEXHTEATH (BIEH - WG - BEH DT )  MERIABUREERRZ ;
i. EXRTIMHATEAIT ;
ii. ESMENFTETH ;
iv. AEHA;
v. BEFEBTRIZELRTE;
vi. B
vii. EREEFMITAMEKRELILER ;
viii. BAFEUODHNEREBS ;
ix. ERER;
X. ERREARHAMNKER ;
xi. BRIERTERMNY - ASBISERTHINY ;
xii. EREILEMBEIE N NH L
xiii. ERKEAEE ;
xiv. EREK,; K
xv. ERIET -

REeBLitnrNRE - BEELAR—ENRERELILEM - MRTAER  EEDASER
TMWERBNKLERSE  IRIFMWNERZEIZNA - WNSTZHETEN - NIRBII
KW - BERBEEWRIZEMUGEENERET JLILERER A

B. EME
NMREFZRIEATHEBANIN  EFETERNERSZMNEMNE RJZISNMNEE (AEABERM
) - UFNEEREMENITERE -

EREE RS Wwes
AR5 HA ™/ BEr AR5 HA I/ BE | (NMESRAHMEN D B85 -
<1 1 3-6 &£ 2 = ERERANER ;
1-2 2 6-9 & 3 » BEREZHREEM; B
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2-3 3 9-12 4 - BRI - ATHGISE
3-4 &F 4 12-15 & 5 RE oI P8 E R HE At
4-5 5 15-18 £ 6 EINCI

5-6 4F 6 18-21 £ 7

6-7 7 21-24 £ 8

7-8 8 >24 10

>8 &F 9

56 ERRAER
(ATBE) HiE - HEEBEZED 10 BRESRMNATIEAF ER BRI A N AZBHENATIHG) -
EHIEATUOIN - EENUREAREBEERF LSMEWN - RANFAEAER - BRBPREK
NE -

mim - 1EER - MIREEEEBERGNNN - WAFBHELSNH - ULHES - SRS
DAESTZRAFA RS IR -

5.7 BRSMNERER
RiE (ATDE) & 2021 F£5 34 SBEUFAMHI (FIRSNEZHOAA) - LFN2HXEAMNERESR
A E PRI

i RPREMEEISG—WLERERGHUVENINE EFREA T ( Rencana Penggunaan Tenaga
Kerja Asing - RPTKA ) - oI B{EBMB LIFFaliE ; &
i. AAANIBRERBEN  TRELES AKBEREZZIERMFIENBNE -

REBLEIHE - B (ATR) Bl FATRRINEREZRAUHASEE : () HEETKRN
MEFHRS ; (i) MEEREBNRDSURINZNASIER ; (i) EF-BFEZE R PlT -
BV T ~ S ARF BB ~ B R WE MR MmES TRERNFERNIIMNEAT -

PDIERNZE  INEEIAANSBESASEEARNRN - FASEE - BEHEE - ANHER
K32 R E MR -

6. BERFIN

EEOERRED - ZFERRFUNMSRNERER - DIRERSEZHINFIRSESW - i€
VIR EEHIINTT - BEFEEER -
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6.1 HEFEEMRAR

HERSZEBTZHREENNUNERER - IBRHEFRINEZENEREZRE - HEZRNE
EFHHEE - I— WS REEITALNMICEKBIRERAR - RIEARETRAEERS
HErEBmER -

6.2 ESME

EEZESHEALITIMMNATERNES N - L2707 XERITEE - EXRITFEPEENERE
EINEHER ~ BRAR - FWEBANE - BIEXNFHNED - UREERERAUEFZTERELE
BiTEEEI AT - BE - RN AANKLKRS - FHREEUNMEITIL - IRHMESRAE
ZEFREA—RZA - FLONL (BEZREX ) IRV -

MBI BRWFPEIT T

i BB : oRINMUEXKHNEXEAMET I - B5KFr £ - TEENEZENERT
BEEURNE N DA -

i. FIUTREE: 5—FHEE  URXEURZITHN - BINARIES T A EREN
BN ( BINESRSRAZITE30 290 HA ) - 5 EMU—HERIAEMUENFEN - 12
HENESER -

6.3 REZXERERF

MEHDRSEFRNEARIEANRBRSIWAIMT - EHIAS W - EP—HARMBRMTKOARR S
EEPR - LERARSFLER - RIBHEER - WS HOAEHRARFIARNELET B#
S ERSW - MRBPERRW - ABENRERMBE - AmHBIFA -

XL AN EXEIA B FE A N ES LR R FAR: - WS - BAE EZHWRRLANZR
BHERMNSALRRINEBRIENERT -

WAUERRZE - INEDARRRIEUREEIEA T EEIMT - MR LHMAVARIFIL - RIBENEARER
MEBHSBERFIL - AW - SNEERREDEIABRIFIAR o KB IFIFILE -

6.4 {h#
DB EAERIKIEAN (1999 F£5 30 SATFHHEKRBREWNBENER) ( (hEZE) ) -
(fhEGE) MTII2A T RERT I - BREENARNRIE - RIRIEPEE R oaE T -

WILERRIZE - ENEZ (1958 FHOATIMITINEMPEERALNINLA) ( (AARAY ) NHEANE -
Bt - ENESEATPHNERRERBERE -
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ENER =D EEMEMNEA -

i. HEEZRH#HZS1S ( Badan Arbitrase Nasional Indonesia - BANI) ;

i. EERAMAMEZSRS (Badan Arbitrase Pasar Modal Indonesia - BAPMI ) ;
ii. E RS ==2A &M ( Badan Arbitrase Syariah Nasional - BASYARNAS ) -

RiE (PEOX) - EEERSSAEI O AMPEHERFN—T - FWEHVIARESEAZROME
BRI IRIP R -

A. EEMEE
(h2HX) TR Y EREEABE R NOURBRRE—RMEAN - AZFEFRBHEA - AR HE
AENZEE=BFHA - R - FEHTIRRE RS ZHEMAB RS R P EEE -

B. &M
ST - P WS T AR R IR AP - B TFEHWERIAN - FF5 Mol RAHBE T RE
B AN - RBBARENAERAPEAR BN E AP EA DRI E D] -

6.5 EHEIMITIPEHER

A. BERhEFR

RiE (PEHR) - EHEMEERTIENTESERESZHARAEBTAORT - K?%Xﬁtlﬂdﬂéji‘ﬁl
RE EIF - PERANERNRERLACQBRMPOARRRIMNERPEER - WRKFHELE
hEFR - R IEKERABERLIBEKRG 30 KA L EH TS -

B. SMNEMMEER

MERFITINE PR E R - E‘f‘ﬁﬁﬁﬁ@ﬂﬂ[%ﬁ*ﬁ/\ﬁ%143%%}91 - IRIE (PEIE) - BR
FEENEHEMEANMHS NN —T - GUINEGHFEANFENEER BT P HEIMAMKIERS K
TMhEFHAEWITH L (exequatur ) FOAMG - O EFIWFT -

MRS AREBITE T PEURENTH FRSRE - MRS OIBEKMKARNERAB MR EE
REEEHNTLS (RTNR) -

REREERTE - BARTHEZMARNERA—  MITHEBANE NG KR ENENFS
E¥E - BAIRARMEH DN B IR IMNE P RRVRHI AT -

General Legal Guide for Doing Business in Indonesia on Omnibus Law Era | 41



7. B - BERBER

7.1 W= REFERRS
(2004 FE5 37 SRTHZREEFEELRSITEER) ( (WEE) ) HARTERER !

i BERER B RBAXREEBRUAEHETHWN ; K

i. BFEEAXRFHRSBZE (Penundaan Kewajiban Pembayaran Utang - PKPU ) 2% - #EItE « 7
ENATREZIABECDEKR T  RBIARGTENEST - UATERIEAREKES I - &ELDO
RN ER -

PRETEESEFELGISHENEES S|

1 0ad EFERRSE

B8y ARNER B84
BRBAZE® | AERE T - AMREAERE HEEARRSARREE
REE

THBENA (O : BEBENABN | FAIEENA
£ METSERE - HMNRTLTERE

%)
e EMRFRREIRESARERERZ | ZARZLALEFRSBESAEMRK

o B —EEZ

MR () REBERBAULGENA - K (i) 2 TEISIVPSREEERD—INES - Wiz ATk
WARN " ENER, - —BERIFIPAREELED-TNFHGHRS - H-RBHAZBZHNA - 5
ES AR AT EEEAERLETZIE -

EREBRT  Br2BNOBEMUTALRY
i WESAZRT - AHENEPRRITRL ;
i. WEHERIAZIESFAE - EFR5H - FERBRGE - AFEHERWE - HEER
hinE R ( Badan Pengawas Pasar Modal - BAPEPAM-LK ) &t ;
i. WMKEEFERARME - NENEERL ; 5
iv. EPXHRE - BRM - BRESSHABRNEIEWERNER AT - ZEMEEMRL -

7.2 BIEEFEER
ERERT  BEA REABREGUGNA - ABBAE (HEEABSHEN ) - 90EREL
IFEERRRS
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EERFERD  FEABRRFELEAREER~RERNAFENIT
LEFHE - BBEARZEFEENEBEABRNMATERTHREILEEEM

ii. EEua/\E‘z‘fﬁ’iﬂ*ﬁ%"xzHTJZZF,MmH%ﬁ%-:JZ?@?%%EEAW SZSANR=R=ELH
23K ;

iv. EBIBANEFATEENRABIUTIRE ;

v. BEAATAEHEZERNBITNENASZENRR -

o

7.3 EmMWHER

A. JHRBAREIE

EEREMGIAKTE - GEARKEEERVERRZTHEN - MzSERIEAR
oI - FRAEENVFREA - KA 8ERSAEREMBNIAER -

—RME - BRFTELINKAANEBEER K - BIRFEARIERZ T "RERE, -
N ES 2 IBE - AR FARTAOEZSEE -

BR EXCRRESh - MAEEZRNTRARRBSBE - MATNAARUELBERES - WES
SBBREATMARET AFRELNR NMRSHRFETE -

B. XHEANAMF G

MAXBRBPENAZBEMREN - AJE—IFRTF (gadai ) - 215 (fidusia ) ~ %8 ( hipotek/
hak tanggungan ) 451X ( hak istimewa ) PAEEINIERFRE@IEHEMSHIN - I
B / FERNAREEAR D IR RB=HREARS - B IW~RER (MIEDTAEBIMITE
FF ) SREXHEBITHIAIN -

HER - REENTHERAARLPFROGNA - TERBENR B LERFRI - 3K
FERMEFENRISANTTETE - FEUBEMBRIVER - (BRI BRI BAR 5
FAR - WEmEETss -
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UESN - (BRFEA) HAA THEEEEEMEM 1L 1 (Actio Pauliana ) R - XN - BHERE MK
Rl - B ASERSWFHRARTHREGNANNE - ZFARTHIRER -

MR ZBBITAZEEMW=HPRI —FRART - ZFIRNBHIERENBAGRS AFE ; &0 - 2

UESTE R R RN -

O N Lawyers
{0 R B S 5% P

TBAREM dominic.wai@onc.hk

BEPUNERKRI 198 SRS HFE = 191

EB1E : (852) 2810 1212
www.onc.hk
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1. AVFRST7ORFE-BRRRAHE

AR TIE EHRTHEBEBICAONZWLET, ZOHRAO%IL 28 7000 FAIZHEYET BE AN
FEHETOSEERTHEEDORFRETHY . RAEBRILEENL G20 AUN—EHTT AT
DEAZEFIL. REREZHEITTEY. AODBUEF SN TONET,

AVRRI T TIIERDHIFEMNKIBICHEA . BERZEIL, 1999 FM5 2020 FIZ 9.78%LLEDHET, F
B LSEBHIEITHIILEL . 2012 EMSHEIOFT VIILANEIET S 2020 FETORM. 1F
27 G20 DR TZHFRICRVEFRRZRLELZ, —75.2020 & 9 AIZREShE
Bloomberg T—RIZEWVWTAUVRERI T, G20 BEFD P THRLBERREEZXIT-ELLT,. FERY
BEICRC=BBIISVF VT ShEL

2020 &, AV RR L TRFILRAL, 2019 FHD 2.1%DIAFABRERYELIZ(FIEL TS RAY
BB o CHLIK, 1997 MWD 1998 FEDRTOTRERFBMLURE . AV R THO TRERL-TRERR
TY o LOLGEAS, HRIRITIE AR TIEFED 2021 FIZIK 44% ELFEVSEEZRESTH
BOEFRILTLET,

HEAOS VAN ADBREEEICLIYRI[ARBLIECEN D, RITETRELEH T IMYBHEI
FROTBFAROLNI=CEFREVHYEE A, TORYBHD—D2A, ERRIHICEET S 2020
FEEE 11 S(FLZNRED DRITEZBEL-ARBEEFREDERETY . A LZNRERVE
DEMBHADBNI, AR T DREFHBAZRIEL. EZARDSITIT ., BIRGERZEZDER.
EXEFHIEOBHRIL. RUBREITH T HITHRFREVRHICEHEEDERZEITL. EFOREITE
EMEILTHIETT . RAICKY . BERY—ER TR UVERBES. 20 tI5—%#ETD
ERLRESNTOET LIS AVERITTEBRLDDHS e AV R[> TERMERADFFY
BRON AVF AN —4.0 DRBZERRT 2=ODERLELEINDOOHYET .

E RS E T (BAPPENAS) M 2020~2024 FEIRRIIR EETEIIC KD &, BAFIZ. U TZETEHD

FTELEECII—DILERRUEREISTENTEIEEG>TVET — DAV ITSARNSIFv, (DB
2. GiELEZE, (v)BFE BVICWVBALE HIRFRERUI XM,
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2. AVFRL 7 TCOBEEERNICETHENBR

21 ERAEDES

B.

AVRROTEE, BLDOMEDEEXRAEZRDOTVET . RENAARTE, AR THEHIZS
ATONEEENHL—MRAIERT S, UTOERKISOVWTHEETT — (i) BEEEEHR.
RU (i) AREE=H.

. BEREHBH: NERERDMVFRVTERNICRBISEEA LGS, HERESEHRERIL

THIEN BEGERKEEZADTLLI 3 DO— M LGHESSHAOBEEUTIZETE
9 — 5\ EEiE 8 E 75T (Kantor Perwakilan Perusahaan Asing = KPPA) . A BB EEHEE S
#% Fr (Kantor Perwakilan Perusahaan Perdagangan Asing = KP3A) ., BB B E K
(Badan Usaha Jasa Konstruksi Asing = BUJKA),

KPPA R KP3A (& NERENHFAZZITTAVRRITERNIZHRILT H5EHERTT . b
[T ENEFHGEEINT | FAIESNESFEREIRESNTOET , FAISNLFEIC(E, TIHFHEL
EREITOE(FTEDLL. BIMNIHEIAHEZA VRO T OBEGRE EDLGCRMLERLEELTD
EEANEENET EELGTEELT.KPPA RU KP3A [, AR 7ENTEREI1TAZERR
LI=WiREEZE EIF YT 5T EAENED . BIRICHIBESN TLET,

BUJKA (X, AVRRO TR ELER Y —ERRUVRBERIVYILTAVT H—ERE1T5=H D HFE
FHRNEHMEIT D EVVOSBTEOEMDEOICHRIINET , KPPA ¥ KP3A EIXEAY.,
BUJKA [Z[ZUR#EZF EIFBEENDEREZEHONTILNET , ZDT=6. BUIKA DERILIZEET SR

HlLOEHIE. EXFAFHROBTEHTOENIHAILDD, FXFHFAZRITHIIERITD
BERY—ERALELRKRTT,

ARRESH  EERELVSBANLAVERITORHERNTDHE ULTOLIIHRYET,

5 ERE % (Perusahaan Modal Asing = PMA %) : A E D% REENH I E

EREE L% (Perusahaan Modal Dalam Negeri = PMDN %) : %X REHNERDHD

joE 3
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PMA %K U PMDN R Z(X., iZ#HAMEE (MOLHR) RUA L SA2 -0 )L H T3y 32 (0SS)

DATLIZEBINET BEE (UATE. AV FROTREFET = BKPM ELTHISN T )
MNREEEL TS 0SS YRATLIE, BEYTHIERFAIMBEZIRBIFOTICH - oMEaEE

A AT LZERMBLTUVET,

NEICBOHONTVWASEXRTFHORMZE T HHEERE. ERICIE, PMA REERITHH.
AVRROTEREOBRRZRMGT S LITHSTLEY LRBMB-RATAY—ERDPERY—ER
FORONE=DHTE NEERNAUERITERNTEREXRRT H55. EXHTEZTILE
AHYET,

RERIELCHARE: SiEICEY. PMARERTY PMDN RX(2(E, D& 2 BD¥EED LY
BIENERINTVET , — A FLZNREIE, T /MRIEREIC OV TIIAIREREBEDE
FABRSNEL. #E 1 BETTEREERUEHRITIILEROTVET . 2L, B /MRELDE
[&.PMDN 3% ELTULMEILTHIENTET . PMA REFKRIRERREALINDT-H . KE 2
BUEEWSERBEEZRB-TLENHYET,

2.2 ERDERIL
A. BHEEBSEBMRILO—EFIERVEY
—BFIB: 1VFRTERNICBEEEEHEMERILTARICMAREFIEILX LTDELSYTT,
() BHEESBMORILICEIIEE (REDAURRITREENATEL-ELD) DIERK
(i) AVFRITERNOEHFHOE?
(iiy BIEEFEHRREETEDEL
(iv) FoSA-2 T I-HTIvar (0SS)VATLIZHEEL, BEEES (Nomor Induk
Berusaha) R UNESE D I A] £ BN#F
(v) BEETIMIEEIHTEES (Nomor Pokok Wajib Pajak = NPWP) 2 E&
(i) EERAUERITIRITOEDORE
(viiy BEREEEZHEA(BUIKA) DIFE. BREES (MPWH)IZEHFRIREEZIRE
BEAREH: HBITEICIE. KPPA XI& KP3A OFRIMICEHTIEABREEHOREE—HYELA
A, BUIKA DERILICBLTIE, R L RUVEERDEHA MPWH IZE>TRESNTLET,
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KEWMERTVa—): BHEEEHHAORILIZT, EEDERILCERDERMNESIET. HLE 1
NAMD 2MNALDYFET,

B. PMA ¥R O—BFIERUVEH

—EFIE: NERERE. UTOFIEERLHENHYET,

() EFEAEA (MOLHR) £ 2T

(i) PMATEEMETEIL TWWSEXETHD AT

(iii) BRILMERVERDER/ER., HPICRMADEFIZHITEPMAREIZLDAE~DEL
(iv) BF 7714V AT L%HELIZMOLHRA R DERF

(V) OSSYRTLIZHEEL. BXEAKRES (NIB)ZIE

(vi) BB HRBEBIHHREERES (NPWP)ZHEE

(i) SHOEERUKBKXERAZDIZODAURROTIRITOEDBR
(vii) ERFiZE £ E 58 (Surat Pengukuhan Pengusaha Kena Pajak = SPPKP) D ER 15

(iX) BZBTDECHITELT. FEHTOMBERUVEEERHORR
BREEXEH: VAIR—RADEEHAH—ERLBRERBEBHEBOIEHRUFIEIZET S 2021 &
BKPM fRAIZE 4 S 2L, PMA R ERIC(E, 100 BA VR RO TIVET EWVSIRIBEILABERARITIL
HHY 100 BAURRITIVET (8 70 TRFIL) OHEIAS VAV M T HEMZERRO LiELTL
RIFNIEFRYER A
KEDNGERTVa—)b: PMA REDRIICIT, EEDERNOEXDERBNESIET. LT 2 5
At 3 NAMNNET L BEELERMNERTEIEEFMICEY. R 71— LIFEEXEICE
HAAREENHYET

2.3 BUAFH#4RS

BITRUVEMEII—ZRT RTONEREICEL. RBERV/ XIHFADFHERVFEITOESE
EERMICES>TLADIE, AVRRITIREFAEFT (BKPM) TY , HHED T TIE. ESIN T
0SS VAT LHEBEL TCEEHFANRETINET,

24F L=NRETICEF52EEHTDER

AR TEAFIE. 2020 F 11 A 2 ALK, ERBIHICEET 4 2020 FiE&=#EE 11 5 (F L=/ X%k
NIEERE 11/2020)ZHELTWET . A LZNAREIT HLIVREZED. 78 DEEGFEDEEERIE
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FHIEITKY (HEZE—EXC L FSHE) . AV T DRERRERVEEHAFIEICKIBLGE

fExL-6LTVET,

A YRIR—ZADEEHTOHE

FLEZNZEE. FEHFTOEHRUFIELERLERILTIRBLREREZLOLEL . T L=
NZREIZKY BFEDBEXRICOVWTIE, BXRHFAOBMFLRLEATIHLGLGYFELEZ, CRITDONTIE.
BREZFNHICET S 2021 FEAFRAIZE 55 (GR 5/2021) ITEHEMICHESATLET,

LUBTDHIELIZERELGY, RBEICVELREEHNAX, FHMSBE0INB)RIRVEBEN) RV
HEONWTWET, STIEEBZEIZILUTDO 3D2NYRIATIAY—IZRHENTWET — () BURS. (i)
FY)RI(FTEHE IE~FRUFR~FIURY) . BRU (i) §JRT,

DRAIRDBDEE

EFRIDEHICDOLNT, LLTFICERLET

JRILAR)IL

EXFESR

’IRY

EXENEXREPRUVERTAHZHRBIDICE . FEXEELES(
Nomor Induk Berusah = NIB) DEEMNERINET,

NIB &, 4512, (i) 1 Fr I 7EREHE (Standar Nasional Indonesia =
SND . RU/ R(F (i) NFILREEE (BVRY D/ HRIEEEDIHE
) A ERTES (Angka Pengenal Impor) . BB 7 &+ X # (Hak
Akses Kepabeanan) . RUREEBE S LU E MR O F B (Surat

Pernyataan Kesanggupan Pengelolaan dan Pemantauan Lingkungan
Hidup) &L THBRLET,

BE~h)RY

EEXEBICX.EFXFYHORMATIC () NIB; RU (i) REEAE
(Sertifikat Standar) # B9 5 EMNBEREINFET,

ZREMBAELIE. ASA2- 2T TIy 30 (T0SS ) VR T L
ZELTIRESIND BEEHOETFICEATHHMIL-EEmTY (GR
5/2021 5 13 &(1) RUE 13 %(2)),

f~51)RY

EEELVNERFREOTH (FBEDHORE. KXEDORA. FXH
IRATEHDFERE) ZFHRT BICIE, (i) NIB R (i) RIRFEDIZEFEHA
EOMENERSNFT,
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https://www.dropbox.com/s/1i3a2gcdezjmbnu/List%20of%20Laws%20Amended%20by%20the%20Omnibus%20Law%20on%20the%20Job%20Creation.pdf?dl=0

» BEFTYERMIZEDOETICEOE, P REFILBEHET S A BAFH
OIRELEADIZEMRAENRITIND L, 1. FEFHOEG| B
#FIR I AIENTEEXT (GR5/2021 5 14 £(1) RUE 14 £(2)

EIRY = BEFITIE. (i) NIB, (i) BEHFA. RULEICIGLT (i) BEERED
WM/BMNERINET,

» FEENPRBFXIHATBADED D —EDEHRMRIEEE (R
BADEERIMNF) Eml=v & ERFALRETINTT,

JRIR—ADBEHNEEBT 55— VAIR—ADBEHFANEHBEINLDIE.
TEE®D 16 DEXEIF—TYI,

i BEKE x. RE. ERRUVHRER

i. B xi. BERUXIE

ii. ERIEMRZE xii. £

iv. IRILF—RUOHBEEIR xiii. R

v. RFH xiv. BpE. BIE. BuE. EF Y
vii I AT LEERUEE

vii. EE xv. EFRUVERERKRE
vii. AHBRRUVEE xvi. F18)

ix. EH

BEEEANDEE: AL FEEHUZHICRSBLTWSEBEOEEEDL. REFZ TR LEHYE
BAo —FH. . FEEFER-LTELT . AVHEEHTEELTIVEVWEEEL, GR5/2021 (2>
TEDEEHTHEFHENEOONDIZEELYFELED T, BRIEDEFICTODVWTHABIZILEND
5TL&D,

B. RETAITHREIXE

AVRROTBFIE. A LZNREERBHEEL T ZREZTEFFICEAT S 2021 FXHEERA
(TPRI)%E 10 5 (2021 £ PR % 49 BICKAHHEZET) (PR 10120211 X IETROTFATVRR ) %
FITLFEL=,
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PR 10/2021 ((ROTFTA4TVAR) [F, REICHAESN TV SER D HFEEHAETHRBESNTVSEE
PBHO—EIZET S 2016 £ PR E 44 S (RATATHREVALELTHION TNV =2.D) ZEEHEL .
CHIZEOTRDOYELZ, ROTATURMIE, LEINEREICHAEHEN TV, HHLEHIREN
TW = BLDFEREVF—EFRABRTHEVSKIBLERNRONFT

ROTATVAMIEDE, REICHLTEZITEHAESA TN S, HAVTESHRBAFICERSNE
ZEOBAN—URDHONTOWENREDERERVT. TNTOEELIFI NS OREFRE
LTHRBENTLVET . PR 10/2021 [F. EXFBHZUTOATI—ICRFLTVET,

i.  FAEShTLSEEEIE—: REICHLTHAESNTWSEREH TERENSCOATI)—
[ZIF. REDOHIE, HoWIWEDF YU TRV RIFAD/EE, CITESHBOEEND
HLFEBEYDOROERERGICEYTLEMN EORE. LFERBEERVYVIORRER
ENEENTLET,

SHIT, AR —EARFHBHHHBRVOLTEREERE. PREFOANEETEEHLDT
HY EFLPERNBEENNEFTEENIDDOLT . —UIDOREICHLEAESA TLET,

i. PR 10/2021 OfEREE | ICHIRShTWSRERBELIFI—: 5T 246 DEBLFETEN.
BREEBXEEIVI—ELTHIRINTWET, BEET LA ICKYRERIN-EBY., B3%hT
J)—IZHEESNhTWAEEEIE—IE. 100% 5 EEEREICRHLERESNTLET,

SIRSNTOAEBE, BRKCESENATRLER L ZOMhORRMEE G2RER. &
RO BABGR. FEFT BERVERSEETIRMEBEE0)EERTHIL
NTEET,

i. HEAMERUFHE-H/NMEE(TCMSMED ICBRINTLED, CNBED/\—FF—U9TH
BRShZPEE: PR 10/2021 DFHEERE I ZIX. COATI)—IZEFNEEET 106 DBEE
EFAFIEEINTNET , CMSME ITBREIN TS T RTOEEIZODVT. NEMELFHIRIN
TWET, —A.PMATEE, AT O—/\JL-N\)1a—Fr—UIZEHEIEEZERLTLDS
LODDEBEIZDULVT, CMSME ER—hF—LwTEFESRTENTEET,
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iv. FHMAETHREICHABRSATOSERE: KURMIZFENTLLOE, B4, () ERBRERICE
ZICBRSNTVDER; (i) HEMMANFIRSNTODER; (i) BAGERHFAIZLELT
BEX;XIE (v) 7La—ILERHOEERVERICEATHEDMOBRHNHEL BEICERS
N, BLRHFSNTOSEERTY,

FLZNZEICEYVERFHOREMBENEASNELEN, REZHET HEICE, FTEHDOE
AKHGERESENBHNEDLICEAEINSEMNIDOVNT. EFROMEEFHICLEMBEDHL:
LET,

3. BB
AVRRDTIZEITHRRIE, —HRBIZ, LTOERBIZKYRHIINTLNET,

i  BBO—MRBERVHIRSAVICET S1983F A E6S (2021 F X EE11SICLIHEIE
DREF. EHEOREZET) (TKUPE D)

i. FIRRICRET H1983F AR E TS Q2IFEEEFIISICLIELNREE. EHEIDOHRIEEL
B2U) (M\HRED

ji. H—EXRUYGRIZETAMMIER (TVAT)) BIZE S @RIRFERICEAT 519835 A2 F
85 (2021 F AR FIIBICLIEANHEE . EHEDOREZED) (TVATED)

iv. THEMBUAICEEY 51994 AR E 125

v.  HABRRUBSICET 52009F A #5285 (2021 FEZ EFIIBITLEIREEZED)

31HER
AVRRITDOREDIBE . H7HFE ((MoF ) BB (TDGT D NEHREELTVET A, A
(X, ZDHNTHY. tABFNEERLHRLTLET,

DGTIX. AU R R T DB RIS —DEITICETEIRMAARSA O RUFIRERELTLVET .
PIZEAL. DGTIZIE. M EDMMBEBOEE (THbL, MMBEFETOER. OB, ho
T)U T RURBEBEDER) ZITORRLGHENHYET, FMMEBICI. 1Z2OHBEELEN
BYETOENETS,

General Legal Guide for Doing Business in Indonesia on Omnibus Law Era | 52



32 EXEFH

AVRRI T TEEEITOINEREDA VR RO TERNEBEAMIES (PE) ISERSN D LRI,
AFE(CIT) . ZIEUREEFR . TR R BURER (4B, PPh 21, PPh 22, PPh 23, PPh 26 R R SR 73 B
F5 (TRRHURE D) . AEER (TVAT) RUES SRSTER (TLGSTL) Ofth, BT,
BREVHBHEEOTOMOZEBERNEFENES,

BEERQILELT AURRITADREZHE T DNERER. BEEZR T AR 7 OHHED
DHIWEUIDNOEHEMERB TR NARERAIBELHYFET,

3.3 HANDRB

BEADMIBBEICERAINSFIC(E. (. TRR BN . L EWE (Pajak Bumi dan Bangunan =
PBB). 1 ith ¥ ER#5F: (Bea Perolehan Hak atas Tanah dan Bangunan = BPHTB) . VAT, LGST
RUHERAEENET,

3A4HYAOF I I ABEDOHREEIEE

20195 DFH A IO F V)L RARESSE (COVID-19) DEIEIF, AR TRFICLHZEZRIFLELZ. 108
ROTBFE, BREZBENBREICRIFLLEZEAORIGEL T, BEERVBEAEYR—LF 528,
BHRRUVVAT LOEMEEZMRE CIRE T ARATRAERTLTVET,

No Hal &%
1. 2021 £ MoF 2021 F12AFETHMGRF LORRBEIL. LLTOLEBYT
A% 9/PMK.03 T,
2 (2021 £ MoF » FERIDTEWRAD 2 BAVRRLTILETUT CTHAIRESIC
RAIE B89 % PPh 21 %, BUFFA EE,
82/PMK.03 1< » EAETEIATREICLHEMAIIK TS PPh 22 %, &R,
FAHREEED) = ERAHTLE D AL PPh 25 A% . 50%H5E
(TPMK-091) = 2018 FEATRAIE 23 SITED< 0.5% DR R 7 B R Bl
E5n%. BFEHNAE,
= DNADWVRAKOF AR LEDHDORARIETAT S LIZED
BEDIZNAICHT HRREDBERTE . BAFA &,
s ERERLERTMHBIEIC. 50 BAURRUTILETERL
RELTF iR VAT ETEIR
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LIRT®D 2021 %
MoF #R Bl %
21/PMK.010 5%
ERYH9 2021 4
MoF #R BI %
103/PMK.010 &
(TPMK-1031)

= (i) SEHEMEREAS 50 BAURROTIVETREDFREEEDLL

EREI=YR X (i) BNFIAFREAREETTAOy /A —
MoBEESIEESNE-HEOFREELLJIIEELIZ=VE
[SEAENS VAT Z. BN &1,

» EEHIRE. 2021 & 12 AFE TR, (LATOHIME (X, 2021

F3AM8A)

2021 £ MoF #
Al %
102/PMK.010 &
(TPMK-102))

" 221 EEICEEADAR—RARIIEMEEE LN ESE

BRSNS VAT O—Y)&., 1RO TBEARIE,

» FREMBEZERTODE. NEXROD—RELTRKRE

FICER A Y—ERZSIEEIEEL, ChICE, YavEY
TR — 2avEVTE—IL, TIN—hAUMEEER. =TI,
AT, AR, AHEBEEER. SHEEER. RUAK
BNICAIETAMILIEH  EREZED ., LRERME
BEEZTH5THUMDEEE. () BHED VAT EBEREDIE
. R UN(i) DGT ITIRELI-REREZEDIREET L,

2021 % MoF #
H|% 83/PMK.03
& (TPMK-831)

* EROBERICHYIIMEEBE (TEHBL. VAT, F 21

5. E 225 RUE 23 &£ingH)

- FEAOFYILRBREDY TS5 —(THT BBMBER

EBRMROEMS . EREEEDEBMAECHTHRRS
BEERTRE 21 FITEDEE 0%, RUEERIAIZHNT S
BRRDBERBICEDERE 0%

» BREERIRE 2021 & 12 A 31 BETER (LIBTOHR

[X.2021F 6 AET)

2021 & MoF #R
1] %
68/PMK.010 & (
PMK-681])

» HEDEFEIF— (MEHORST. BERUERE (MRO)

TO5—EBT) DBMATE. BFAEHE,

s EREUMHEOFERG)ANT. REY. 2R R #

M. & BHE. AL RVETFHBROEEENRETS
PMK-68 Dt E5ETHE A,
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» FERERNEEIL. 2021 F 6 B 22 BM5 2021 £ 12 A 31
BETGER,
35 F LZNRKICKDFBBREDRIE

FLZNREF, BIEBUE. KUPERVVATEZ S LN OO DB EREERELTWVET . A L
ZNREIZEBRBMIEEE., LTFICLOMEITET,

A. FRBE
- BEYERVCIEANER (PE) DFBSISRMFELS, —EHBAICIVRRITICEBRESH
BIEE . NIZEY DFEH R PRR B L RRSNET .
- 183HZBATENEELTVWSAUVERITERE AEAMBEELTHRDODNES B
EEAEROTREEETHANEANE AVRRITERARET HFHFRIZONTDHERS
EINFT (EHARBA—ADLMEERNRESN—XIZEE),

B. VAT &
- FLZNREICEY . BRARERDOSIELICETIEEND . ZERICLIFZHARERD
SLELA BRI SNELT=,
- BHOFKRICETALAFTERANDHELLTORBRMRERDSIELIX FREALER
ADBABVATIZEL TEF SN TLWDEE . BB RDEELEEAGShER A,
- —EFHOT. RERBATICRELI-VATOSEERES DT ATIZDOWT, BHMEHE
BRI HE BWITERITEMFERT HENTTHETT

C. KUP %

- BEOMATRRICHT HHRIT. A2%EVNS—FEDOEFERFENS ., MoFAEH D A FIIZH IS
FTEHEFHBICERINTT, ChiE. B2 0BILD TR BICEERINET, SHIC,
VATEREZICRYRIETOENLH--HED AL, VATRRED 2% N 51%I(Z5|ETF
FonET,

- BEBINERTORMIE. SELLVET,
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4, AVFROTEBAICENE/DIAVTSATURICETEH(F VR BH

4.1 DI NFURX

2ERICEEY 5 2007 FERE 40 5(2020 FHEE 11 SICKHAREZET) (RIEDITEKY,

PMA £ %% 1 PMDN £ ¥(Z(&, # X . Bif#&= (TBoDJ) RUaAZHY R (TBoCl) &LV 3 DDHE

BICEDXBAERBMATOATOET,

i BRE: STRICEOE, SIS, DaKED 2 BOME (EAXIEE XK BOVETFNIELGY

FE A — BRI BREICEILTOEFILHYFETS — () %HrEMETCGMS)ICHEL. FiR
T HIER. (i) BEEOXILRTERERDEREEDHSEEZITHHER. (i) FREBITHA
. RV ADK(RAKDRBLERIZECTEIZZITHHER,

i. RS (BoD): £%tIZI%. BoD DAVN—THAIEEEN 1 2L EWEITAIELEYEE A
B#HERIE. SHOBLXOREICTOVTERZEAL. SHDOIREDFHFHBMNS 6 Hh A LIAIZ,
BEHRETGMS)) ITERBEEFIRELET,

E5(2, BoD IZIX. #5344 5% (Daftar Khusus Pemegang Saham) #{EfiL. R E T 2&HHHY
F9, BZABEIZ(E, BoD A/V\— BoC AUN—RUVNLDRENFTET ILZEUABRARVE
DK, BPICShoKXOREBAICET HIERESLHLET,

i. 2ASYIJRL(BoC):BoC [F. EHBEFXEEITIETZEL. SHBEDR)—RUER
HICEAL T ELBIE % BoD ITIRIHLET .

BoDERUBoCORE{E: BoDEUBoCIE. #kEM HREME (GMS) [CKYFEDHMICONTEET
2LDTHY ., TDERDOEARICOVWTEEENSZELHYET . BODRUBoCHERE. FREXITER
[CDOWTIRGEBANERICEH T HIBEAHYET

PMATZEDONHBEAREHEEVISH YR PMATZEOB#FH®IE. ASBLOIRHER (RUZDMA
E)EMR<EEZE . NEANETEHIENTEET, —AH. PMATEDIZHIRXE(BoC) L. EENE A
THOBIENTEET,
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42 ABELOEL

REICRET 520076 K2 E 255 (2020F 5B F1IBICKIREEXSD) (MREED X, HEHAXIE
SRAIDNIZHKHOTPMARERUPMDNEEDKREZREITAIFEATHILEELE, ARH
[CEILTWET  BERELIE EDERICKYEMELGYET,

4.3 £BMRESRRE
A. BKPM [ZX 3 2R EETBME

DRAOR—ZADEFEFANEITDHARSAV RUPEEFIRICEEY S 2021 & BKPM FRAISE 5 S
DE.ITRTOEEFTHEFICIL., REFTHIHEE (Laporan Kegiatan Penanaman Modal = LKPM)
DIREI BT FONTNET, 72720, (i) TREEED 5000 AR TILETUTDHZE . Xk
(i) ERBH-RATRAY—ERX BT —EX RITLUNDER Y —ER XIIRIZEBNZTIHE
(&, BTEEDBINELYETS,

LKPM $R&EE (X, U TOIMEHMAIZ 0SS O XT LZEEL T BKPM [TIRETIHELNHYET,

i BEEREEBEEHEA(BUIKA) X, &R LKPM SREEx. Z#EEF0 1 A 10 BICRELERT
nEEYELE A,

i. IREEEH 5000 BAUERITIVETB S BAUNROTILETUTORE. RUSNERES
EHBAT(KPPA) X TS EEEHEE EHAT(KP3A) [F. £R LKPM SREEE. FIC2[E. 7
B10BHEEED 1A 10 BITRELABTNIEREYEE A,

ii. REEN 5 BAURRITIETEBASRE. FR LKPM HEELE. O HiE. 34D
5. 4A10H.7HA108.10 A 10 BRUEEM 1 A 10 BIZRHELGZTIIEHYER A,

B. @& (TMoMD) ST 2Rt DHBHBERH

SHOERBEERFICEET S 1981 FEFEE 7 5ITKY. INTOEIZ, MoM (239 55718 3R
£ &7 (Wajib Lapor Ketengakerjaan di Perusahaan = WLTK) A& YET , HixRE (. £—[E,
BRILZED 12 BITTOBELNHYET 0SS VRTLLE SHOBEEARE S (NIB) B FEITSHN
bE SHDYEHREENZEEIN-EATINFT,
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A4St OHESHERE

AR UVBEERAICEDE, RAERBXEOSHICT, RUEOHEMWEF(TCSRNICET 4
M7TOJSLEZRITZEZENHYET, CSR TOJSLICHTIHREE. SHOERBEZCHEYA
#H EEICBETRTIRENHYET,

458K
BEICETS 2011 £33 F 7 BICE DS AURRUT7HINEBEAIZH ITHXILEE], ZDihE
BEFORBERUVZOMERMEG I O—IZSWT, LETDFERANEHRFITONATHNET,

—A. UTZECHEDIEI L, AL EBOERKRN ESNTVET — () ERFEXITOEHD
B3, (i) BN (OEREE#E) LOMTRZISNSHEE LT OS], (i) EREZ SIS, (iv)
NEEREZTORITEEICHETHEE], RV (v) ERFERERE.

A6 EEE

EERVEE. EELVICERICET 52009F £EFE245 . RUZOEEMANIZKY, $F(Z. 1K
FOTHMEOBFHRE., /RO T7ORBIEEIEIAVRRITDEANNDIHDEE (T2
[ZIX, AVRROTEDFEANEHE M FONTNET,

HEANNEATHLIMEIZHNDGEE ., RNEE2ODEE AR TEENBANEETEDSE
NIEHEEE) TR T HENTEFT . ERICE. B FE I, ERICESHERIEZH 5T RIED
BRDIIIAVERIVTEDERANEHMFToNTNIEEZRE. NEFORERICENDEEEX
BESELET AN OVTEETHENTEET,

5. EBH

AVRRITDEREVZ—IZIX. FEAICET S 2003 Fi%EF 13 S (ERBIHIZET S 2020 4
EEE 1L SICEPEANREZET) (MHE@E D) RUEOEREMAINERSNET .

FEEIE. AVRRTERATIRI T DI 7 AFEE L5V E AT EE (Tenaga Kerja Asing =
TKA) OEAICERINET
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5.1 ERRHK

FEEEE. B A—RELBUTOZRMICE D2 BHEOEAZRHOTVET — () HIEOEHD
HULVERZ249 (Perjanjian Kerja Waktu Tidak Tertentu = PKWTT) . XU (i) BRI DOEH D H S EH
2244 (Perjanjian Kerja Waktu Tertentu = PKWT)

1589 5E. FEEICEDE . NEAFESE (TKA) OEAIX. PKWT OEGRDIZEYITHIETAIE
559 . TKAZ PKWTT OEUROIZKYERT B LETEEH AW

A. R

PKWT (&, $FEDHM., XIT—BEHAMED 1 DOEELLLIEEDTETICEIE ERTENT
EFT L PKWT ZH K AMGHBICFIAT LA TEFR A EELGIEELT, LIET PKWT IZERE
NTW= BIRIE 2 FEUT (fZL. L EDA KRR 1 FROER. X (T 1BEOHRE 2 FROEHMN
ATRE) ELVSFIRAY, L= NREICKVBBESNEL -, #if-LFEiEE. ERELREENERY
BICDOVWTEETHILEROTVET . PKWTT ZHID AL, E5FTHHLC HIHEEHTICHEE
nEy,

B. ERZHOMRE

ERZME. OBETHLEECLHAIENTEET ., OBEICKIERARMNICIE. HEEITKHT SHRA
BH(DGKEL  RHEBEDREL . EF. ERB. EROBERUTBENRHIN-LD) IZKEHEH
THBETT,
SHIZHEEDOBREICKY., EAICKIEAZNICIIRNT  PEELUTOEDOAEENTULVEITA
FYEE A

i. REOEH., FFRUERE

i. EXEDKA., A, FEETER

iii. BiE

iv. WITIEET

v. BEBERUVEOXILAE

Vi. BRELREENADEFEBETLHL-BERS
vii. FEZKOFEHB RUEIRE

FEEMNRRESINERRUA

viii.
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ix. FEHRHOWMUEEZDES

5.2 XBEH

FLZNREE, FBEICH-FEBERRICEHITIRELHBELEL -, LEIOHET TIX, TEL
SRR RLUNDHERICONTOH EBRETHENTEEL . FLZNRETTE X
ZRORREHZITOVNT, —VIREOHRIIHYVEE A,

SBIS A LZNREF, EBFFALRICH-LRBERLTEY . LREE . ERREC-HD
BEEETUPE) ICET2AEEZELHRDES DENERE, $hbhb PKWTT Z#ITEIE, it
($8ZERALBTAERYERA. ZO XM, EHEETASHESOENERELRIT
%):t—csj—o

S3NERNESR

REEBDELF. UTOERMSEREINET — () EXE. (i) BEEOFH, RV (i) EEEET
FEWFL, BXGEEEEDFLEHDOANERINDGE . ERBOREEIL. ERGEEEED
FLHERLE-AHEDTS%ULELGTNIERYFER A,

FEECIE ENRETIREEEDHEFIHYFEA —A. EMEIREEEDRENHYE
T REERE BEGEEFOERANEEIATOERICREIBEZEELLETNELYEE A,
Lo T EBEGIEELT. EREN. &M BRXEFITOVWTRESA-HEEEEZTESES
EXMTHEF RIS TOET,

5.4 £ER R UHERK

TRTHOEABICIL. REEZHESREFE. 9745, (i) BPIS HealthcarehVEE T HEEMLR
REZ. RV (i) BPJS EmploymenthEE T 2B AL SRIRICMASELIEBELHYET . 1VFRD
TERNTORFHEINAREBEDNEAREXE . RUVERT H60AULBHNTEET HIUFR
TERE. MIEHERERE~DOMAZBEZRBREINET,

BRI AREZELELT. A LZNAREIZIE, HLOLWHSRESE ., BEAMIZIE. BPIJS Employment&
VhREFFHIEE T DL E R (Jaminan Kehilangan Pekerjaan) D3EENHYET . CORIRIE.
SN RPBBRINF-RES IR INF T RERRKRICEDHBEMICIE. BE. RATHFRE
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UBRIBBADT VAN EEN, BREDLRT, BETIREEDEEHNASITHAT IS
BELTYFET,

5.5 BFAZM ORI

ERZETIK. UTOEROVTNAANLIDONRELIZIGE LR IMBRINDERMESNTNET,

i REXBORET

i. ERAZKHOKT

i. HEDNTENET

iv. FERZRNFOMMEICET HENBERADHLHHIFTHRE Y XITHEEDRE DFIT

v. ERZH. 4R8I (Peraturan Perusahaan = PP) X (X5 E1%#3 (Perjanjian Kerja Bersama
= PKB) ICEDEH|HSN S —EDFEH

EFRUNDEATHEDOED DHLHEREZN (PKWTEK) A fERENGIEE . ERENERTSE
PEBFF MALEZHICHLTHESEINSBENHY . TOREE. KEXENERARZHDOR
TFETICZETIEFZALTWV-ERLRAELLYET,

BELQIEELT . ERBR. FLZNRKIZEDE, EREICHIREEINTOSEH LM RHEED
REBHEGYBLI —EDFHEEDODIIENTELLIILHYEL - MO SEHIK, FEEITER
LBEWRY, BHLNET,

A. ERZHRRER
BIEICEEBDELY . FEEAFEISAARICEY  LTEHDIDU LN REALIGE . EREZNHERD
HHEBYET

. RUAENEE FLhb. &6 RIR. MEXITRELA D) ZTL REEHNERMRGE

FAELAL

i. SHAEXICEY,VRAMSERZHELTWS

iii. 2FBEHTHRFAKELOITLSD

iv. RAh

v. BEXIILEBEOEL

vi. BE

vii. EREOZHZEHETHHEE OBRER
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viii.

Xi.
Xii.
Xiii.
Xiv.

XV.

HEICEDHEREFRDOERGTOHT

KRB DFE

MEEMN2EOFUHLERITTSAMRET S
HEENERZN. KA (PP) X (T FE K (PKB) ITERT S
HERENMLRTHICEYHALLELBBEEINS
HEEDHRARDRAAEL

HXRE DR

HEXEDET

LRERNEBOONTNSELTH. ERE (L. ERZHNMEREEILET S0, Ho 55 HEELE
FHIEBYFEREA. CNhEES5E. ERELAROUEERIFHEBBE (HROUEEENMAL
TWA5E) DT, ERZHOMBIRICONTR ST HENBEITHEYET . RISHNRILLELVE
B.ERER. FENFERBHIFTOREEZZT-RICNO T ERRNZEHERTIENTEET,

B.

BRE

EREVNHARDED DLV ERRZM (PKWTTERH) ZER T HERICIE. EXEISRBE. 1HE
BRUMEE (ZRETHECHITHLD) EXIBEBAHYET . HEEDRB/ AT —DF UTDE

BYHEShET,
Bl T¥HE miES
: XtaE, : XS | BESOERICE.UTH
ﬁ%%rﬁﬁ *ﬁ%ﬁgﬁ ﬁ%%rﬁﬁ ﬁﬁ%ﬁﬁ ’é‘ini?‘o
LA ! 3~6 % 2 . RBSATOELERE
1~2 % 2 6~9 4 3 PR
Y= 3 Y 7 - REEOWBETORE
#
3~4 & 4 12~15 % 5 - EMZH. £E0 (PP
4~5 4 5 15~18 4 6 ) X IEFE 39 (PKB) (2
Y 5 T = RS- ZOMBES
6~7 & 7 21~24 % 8
7~8 & 8 24 E#2 10
8 F12 9
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5.6 FEER

FEEICLY . HEBI0RULDORHICE, BET LA DFEEAEZET 51 HE (PP) Z il
T OEFZIHYVET . EREX. PPOFIEICH-Y ., REEXFHBEEDHRESIHELREIMNIC
ZERELGITNEGYER A, PPIE, TORBR. RR2EMBNELGYET,

-L. ERBENBRIZHERH(PKB) ZHATWSIEE . PPOFIEERKIEIHYEE A, CDBE.
PKBIX. HEH S LDRERVZFDORIEIZEDEHIELI-LDTHRIIFNIEHRYERE A,

5.7 AEANFHEEDER
FEERVCHNEAFBEDCERICET S 2021 FBFFHRANE 34 SI2E D& NNEAFBHEDER
ZEEIL TV S EREICK, TREEDERAEBE M TohTVEY,

i. OSS YRATLZBLTHRBMAFICKYRRBINI-SNEAFEEE ALK (Rencana
Penggunaan Tenaga Kerja Asing = RPTKA) — gt HFRISEELTHED
i. FHBE~NDEH — —HFEEAERVHFAORTFHROLODEFLLTEN

ESRICHDDLT . UTOHEIX. FEIEICEY. RPTKA HEHEZRBINTOET — () —EHOH%
KXERETOIMMHERXEIIAIYIR, (i) HNEREEXREBAONAXRERVBEER. XU (i) B
AERCIYELINRETRE BEIOJ/SL BNRFEEE EDRRASE. RIT—EHMH
DHAEDT-DOIZBHBELGNEANFEE,

BEELQCEELT AHEARREN AFERSE. FEBRFRIYR—Srvy—  AFZYR—Dv—  RUE
DLEFDKBE ST AFZEEEROKBICHMCEL, BLEShTVET,

6. MR

EFREICSVTIE. RN EOEFEBOEREE. REMRUMITARIEEHERKR T 510 15 HE
ROBARVEIEDERNEETY,

6.1 KDER
AVRROTRER, 2O ENEFZHNUEERB TRODIEXFRDOTUVET . AAFEEINEE
ZHEIEITERLEEBE . AVRROTOEREIFRIE. FOREFEELLZITNIELGYEFA 1VRER
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VT ANEEETHARNITEDRBIRBEN GG E . BEIMICA VRO TENA VRO T DR
HFRICBFAFHRTERASNET

2ERBOEH
AVRROT AEREBLEDORMIZEITHEEDERICOVTRET T BIRICIE, YRVFHED REL
BTT, URURIVFBIZBVLTRATREBERICIE. Y OMEE . EHE, HEEROMLMAH.
FHEETHAIIIRIOTADE T, RUHZREZNDA VRO TERIZE T HBTRIEHITZ R
BLIDHRMEDFEENEFNET ., — RIS ZBRITEWNWIRINHELEBZONDGE. BEE
BlE. 2B EICKAMIEICAR T DILITEDTLLI 22D EEMIF—HAHHEZEE 1L, S EFE
MR GEE . REBR)ABETHILITHYES,

2EEEICKDEHNDELRIZIT. LTD2DODAENHYET,

i. 2BEBICEAMiME: REBLAVRRVTIEOMATRNEERL, METHIENTEET . 1=
L. ERIZIX. BEBRICOVWTCHEBICRSLEESEAIDIIREBL_ENZL Ry
—ILABRLWERIZIET—ERE# T,

i. FBRBOBR: HOAELLT. RYEHBCTERRUHHEL. HEOHMMA (FIZIE. K
IRD#FEFEHRI0BNH60B LA (2, HADWNT—FHBEENAURROTEREERT HHMA
LMD EMTAUVRRO TREIRABEEG =L AN IFIREZRETHLOMAFEAEIC
EHMTOREERYACELTEFY,

6.3 RERL

MHEEN, MERERICIZAURRDT ORHTERFHEROBAICTHEVIBIRICAEEL-S
&, REFRDEZMABITDICE. HEEO—ALVEEOMARHAMCRELDOEREZRETILE
BHYET . AVERITEL I OREET, HFIFMFHREBODAN. TTILRETEL TS
ERRRT BB NELGTNELGYVE R A, AEHIFRICER OGS BHENLBEBNERESN.
RERZERIBTEET
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EEARHFTRESNIOIZE, AVRASTETERIN TS, AVRALTEICHREN
TOBBERHYET , S5(, BBV TLUEEDREEBDBENTERDIE, AVERLT
RELHEDRTLLRTERETIIVERLTRELOHTY .,

BEELGILELT HERHIFTHIRIE. (VPR TERATIEBITSNER A FiT=[SRRFRZERR
L. FEEEERITDVTAURRITERICE DV RRFREH SO TTORLEAHYET . 772, A
VERIT DEHRFRICEVTHEFIRERMEINET D EETEFY,

6.4 IhE

AR TIZEITAHHEBEOEMBRINIE, ERVURBOHFAERICETS1999FXEF305
(TpFED ITRESNTOET, hEEIE. HEFONAZFIRL, EEOBEZRFEIE . HEH
B DEITRIBEMEZ R T B =D IHIEShFELT=,

BEELRIEELT AUFRITIE, 1958 FENEHEFIBORZBELMITICET 62 —3—0&H(T=
A—T—V&N ) OMBETHS-H. HEARBRRVAZHEZBRETOTLET,
AVRFITIZIE, LUTFIZEF 330D X B HEHENHYET .
i.  AVRRITEI{BE S (Badan Arbitrase Nasional Indonesia = BANI)
i. AVRERITEARTISHEE SR (Badan Arbitrase Pasar Modal Indonesia = BAPMI)
i. ) 7EIIhEERS (Badan Arbitrase Syariah Nasional = BASYARNAS)

MEEICEDE WThDEAND, FEFHROLFEZICLLIENTEFY  MEOLEEL. EE
THERSNTOSIEEEH LT HMERNICEDE PRFREMBLET.

A. BEFEDER

fhERICIE, BEED, LADBEA. RITE3OHBEALERTIEREFE T H22DHEHEADE
MICEETARHORENHYETH. AEENRBWEROBEZEFE TS LLHRMICE
LI BREIF—HYEE Ao
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B. fEIRAI

—A. MEOEFEF. MEFELNESEITORAVIHEL ., EAHE X ISHEHRERIRT 5N
TEEY . HFEBQ, EAICKYMPRBADIEEEZRES HELTEFY, 2L, HEBIEL,
ARG HEEREKERAOBITREISERLEVDLD THAZENEHTY,

6.5 fh I EF DT
A. EIROHEH T
hERICEDE. ERNOHEECRESNPEFHRICEY TSN PEHIETIE. BN DR
NERTHERGEINET MBHIMETRELTLRT S EETEFEA ABRATEDOHKEAN
[T, PEHATSNR, ChEBEOMAREFIFTIIREL. BRLETIERYER A BERS
EENPEFIBICRESLEIERLGE . BRSFEEL, RHRICRIZTL., BIOREH,S30
BURITHITHRFERITTHEORDEHIENTEET,

B. S EDhEHIM

NEQHREFIFOMITFGRIL. EET S ARHIFTOEHRIHEFIMEZFT 5 EMNDIREY
T MEEICEDE SAE QMBI AR T OEFIFAH., FRIOvHIL A A REHIFTICK
HIPITRF IOFKTEBL THZRMNBRHIMEREL-RICHO T, PITRAIRELGYE T (AR T
EMENHFERARTHIMNEDLEETHIEEIERO,

BERAEELPITRHFICEOCHCDEBZEITLAVG S, ST HHFE L, A ET
ATRHIRICHL ., BERPBFFOMITRT (BITHIRN ERITISLOBLITHIENTEEY,

TRERACEDREANHBIZEADDLT AR T DEHIFH ., FITHFEESEOEMER
VS EDHEFIE OBITICEL THRAGHIBE T I =6, MBHIHZRITTHRFIFE L, ZR
[CIXRH#ICE®ET 2= EEBYFET,

7. AR WERVER

7T1HERVEEIILOEL
WERVEBIILEFOEILIZETS 2004 F:532%F 37 5 ((HEZX (X, TEED 2BEOFHE
FEHTLET,
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i. WEFHE — OHE.EBEEE. BECOEEOEERVUSEITIOEREZRALET

i. EFEZILFEFHFDOEL (Penundaan Kewajiban Pembayaran Utang = PKPU) F#t — D15
B.BEEEXIEFEESFOERICLY, EHEHICE. ZRMICEEREZHRESE SO,
BODEHEZBHRLERZTRGE T 5 RUKFENIROLNET,

WEELE PKPUDELHHEERAZUTORITRLEYS,

W PKPU
B AHEXIEBR BiF
BHE REANEEL HHENEETS EMANLBEBENHREERT S
DEE
DEE
RIBRIBEIESE CX: FHEREES L LEEE
RRIE . BEREFDEFEICIRY . BEF

HERICET SEREZHT D)
WEESE. RERHFICLIE HHFTORT FICEY. BHE
&R BREEONREGDHARENSHSD . WEZESTSN,. TOREE
ZR(THEFIEEZ LN

UTDHE . EAETZILTEREE | LRSI ET — () 2 AU LOBEENFEL. DL ()12
UEDEHEICONT, XL HAREIKBICKILMNTERMES , HEIRHRILBEANZILLRDOEIE
Lz 1 BUEDOEHOXZIATELMES. 1 BULOEEE. BEE . RITAALLIESHIF,
BRI ERIZIRHE T HIENTEET,
HEDKR T TIL. FEDELITAHERIFIRETEIENTEET,
i  EBEENRITOES. AVFRS 7 HRRRIT
i.  (EEENESHRA. SEHEGIAT. RFFMHE. REBERFREDOBES . /1VFRITE
A5 E EE Fr (Badan Pengawas Pasar Modal = BAPEPAM-LK)
i. WERIICAELNOIIDLIEE REE
iv. RESt. BRESH. ELESSHRIEEAKRR S (persero) [TH T BIEERILDIG
&, UHB4
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7.2 BRBIILBHOEF L DR
BN EEHEBELLIIBEEZOVT A RIZFBCOHBICEIEEHFIAET. UTOLTH
MDIHE  BEBEXILEHDOFLL (PKPU) DRERZERTEET,

i.  PKPUFHDBEET, BIANEEZL-T. BECOEEXTBECOBEEBDEFZRIET
B DITAEELEEE

i. BIAN, EBXIILBEHOFLAFEAIC, PKPU BB ANICKSERBEZTT . BETAZT
SH. BEDEEDOWI A DR Y HIEFZZREL-EE

i. XILBBOFELNZOONEHAXIZDORDERAT, BIANRHIFTOGTEERT S
M EBEEOEEDOHICEMANERLETADERZRELI-EE

iv. BIADEEN. BBEIILDOEFELEZLFTOERITTEEVVKREIZHDIEE

V.  BIAD EERICHTSEBEERICBITTELLM/FTEGVREICHHEE

T3WMEEE~DEE

A BBEIIHTIEE

HHFNLEFEOHERRIARITINGE. EHEBFX WEEEDEEBERVLDEITOERER
KLFET AREEICETHENITAEZTOERIT. ERINFRENCBITLET BEEELRE
BT 5DF. WEEERICEITAEHEDLEETY .

RAELT. EREESHOHER. TOREICERVFRA GELGL BEG, AREEOHR
[CEYTRESN TV S INGTY  REICHAFSINDEBE, BEARWUHEDRRRILST DA R
EEREYFET,

ERICHA ., BMENIRMES (BoD) DBERXITBRIZEDIELDTHY .. SHOEENBHFDOEDHE
HEIZF+HTHAEE. & BoD AUN—[X S EDBICREINLGVERERICOLT, £EMIC
EEEFAVET,

B. BIEEICHTIEE
BABEEFSXIIHEREESRICIE, BRELTRHBIN TULV A, BEiE (gadai) . & 4 (fidusia) .
E—4— (hipotek/hak tanggungan) . X454 (hak istimewa) M ERESN TN =EEDFTHH L
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RETHRBIZONT, BEMFREAHYT T, — 7, BER RUEEEX. BREEOHE
EonbaL. BCOBEICEALTERICHLEREFEZRTET  BIER - RLBEEEE. B O
HAITFHR T MEFHRZEL. BCOBEICETIRFEZRTHIENTEET,

WEESHRPICERL-BIEEDOAIC. BEBEDFTHNCISMBEILDIILEFRT HEFH
HAHEITTBELLZEN MEESHRICRAL-EBEOXILEHE. MO SRBEEHEAL TS
CEFTEFRA L. EDOXMIBEEEERICHT LD THAHGRICIE. D DIREZEE
RALTXISTENTEET,

ST, BEEE(T, TBEREERHE (Actio Pauliana) IDRAIZROHTNET  URRAICESE WEE
BB ERVEDHEFANTOIEMITAIR. ARTANMRIEBDENEETHLDTHSE
B EDESNDURELIHYET,

HIELEMTAICBOW T . HEESEAO—ERICERMITADNRESN-IGE . MAFEILEH
HRICHYFIA. TN DO5E . IR EBEEZERICHYET,

LKP KURODA LAW OFFICES

Kenji Kuroda kekuroda@kuroda-law.gr.jp

2nd Akiyama Bldg. 5F, 3-6-2 Toranomon
Minato-ku, Tokyo105-0001, Japan

Tel: 81-3-5425-3211 / Fax: 81-3-5425-3299
https://www.kuroda-law.gr.jp/
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Nusantara Legal Partnership

N

Marshall S. Situmorang marshall.situmorang@nusantaralegal.com
Andhitta Audria Putri audria.putri@nusantaralegal.com

AlA Central Level 31, Jl. Jendral Sudirman Kav. 48A Jakarta Selatan, 12930 - Indonesia
Tel: +62 21 2709 1321
www.nusantaralegal.com

O N Lawyers
{E R E ST

TBAREm dominic.wai@onc.hk

BEEPWER 18 SRHI HFE=H 19 1%

EB1E : (852) 2810 1212
www.onc.hk

I5p

KURODA LAW OFFICES

Kenji Kuroda kekuroda@kuroda-law.gr.jp

2nd Akiyama Bldg. 5F, 3-6-2 Toranomon
Minato-ku, Tokyo105-0001, Japan

Tel: 81-3-5425-3211 / Fax: 81-3-5425-3299
https://www.kuroda-law.gr.jp/
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